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A Message from Chief & Council

As the elected Chief of Curve Lake First Nation since July of 2019, it is my pleasure to be able to 
communicate to our community what has taken place in the past couple of years in our Annual 
Report. This task is difficult given that I was not the Chief for the time covered by this report. 

I am lucky to have the Deputy Chief from the last term to support and share the information that our 
community needs from previous years. I have asked Councillor Laurie Hockaday to share with you 
some of the highlights from the past term that this Annual Report covers. 

Since July 2019, I’ve been privileged to work alongside Membership, Administrative Staff and Councillors 
towards the continued betterment of our community. We’ve overcome so much in our long history, but 
there is still plenty of work to be done. Council and I are committed to mirror the accomplishments, 
sacrifices, dedication and courage embodied by generations of previous leaderships for the benefit 
of the next seven generations. I look forward to being able to write to you with personal knowledge 
about the success and accomplishments of our community in the next Annual Report.

Chief Emily Whetung

C hief & Council would like to thank all staff members for their tireless commitment during an 
amazing past three years at Curve Lake First Nation. 2016/2019 witnessed many initiatives and 
programs, which benefited our community and brought forth a positive impact for members 

living in Curve Lake and elsewhere. Some of these included the Indspire Research Project, a program 
highlighting the successes of youth in First Nation communities, the Estates Management Program 
Project with assistance from Indigenous and Northern Affairs Canada (INAC), the purchase of five 
buildings to expand member housing, and the Community Aboriginal Recreation Activator Program 
(CARA), providing our community with sport, recreation and physical activities.

As much as these initiatives and programs have contributed so greatly to our community, we cannot 
ignore the achievements of our own members living in Curve Lake and beyond. A notable mention is 
former Chief Keith Knott receiving an Honorary Doctorate from Trent University in 2018. His profound 
commitment throughout the years as Chief, Councillor and member of our community has left an 
indelible imprint for years to come. 

Equally important is our very own teenaged art sensation Allaura Langford. The former Grade 11 
student of Peterborough Alternative and Continuing Education (PACE) won the top art prize in the 
Ontario Secondary School Teachers’ Federation’s Student Achievement Awards in 2017. We hope she 
continues honing her skills and artistic endeavours well into the future. 

Lastly, we cannot forget to mention the wonderful work done by Noreen Conway from Ontario 
Works in initiating and designing the Safe Travels program, which led to a Sustainable Peterborough 
Partnership Recognition Award. This program provided public transportation from Curve Lake to 
Lakefield, Bridgenorth and Peterborough, reducing barriers to education and employment. These are 
just a few examples of a community filled with talent, leadership and ingenuity. We look forward to 
what’s in store in the coming years.

Politically, we still uphold our pledge to remain outside the purview of the Indian Act as it pertains to 
our communal structure and legislation of laws. This still remains a priority, honouring our ancestral 
heritage as we continue moving forward. There is no greater importance to us than that of the Teachings 
of the Seven Grandfathers that have guided our ancestors for centuries and can only hope these will 
be instilled in our children and grand-children.



Chief Emily Whetung

Deputy Chief Jeffrey Jacobs Councillor Deborah Jacobs

Councillor Arnold Taylor Councillor Laurie Hockaday

Councillor Crystal Cummings Councillor Sean Conway

Councillor Saga Williams Councillor Nodin Knott





A Message from Administration

A dministration has overseen significant changes for the First Nation and membership over the 
past couple of years. After almost 30 years of litigation with the Government of Canada, a 
settlement of the 1923 Williams Treaty had been reached in 2018. The initial court challenge was 

spearheaded by the seven First Nations that comprised the treaty and the legal challenge, Alderville 
Indian Band et al. v. Her Majesty the Queen et al. (1992). A monumental success for each respective 
First Nation that worked endlessly throughout the years for the injustice that was bestowed upon 
generations of Michi Saagiig. The initial distribution took place in November of 2018. 

Furthermore, the Health Centre received a much needed renovation to its kitchen and conference 
room that better served staff and the community. The mental health team was also relocated to the 
old Seniors Building.

The library was moved from the Government Services Building and is now located in the Curve Lake 
First Nation School. The Lands Department has taken its place.

Infrastructure and Housing have been busy coordinating the construction of 13 new CMHC Section 
95 rental units. The new builds are situated on Leslie Lane, Rollies Bay Road and Mukwa Bay Estates 
Road and are all occupied. The Pow Wow Grounds has also received a facelift with the addition of a 
beautiful wooden arbour in 2017.

Lastly, the Small Business Centre underwent a renovation to its interior and exterior. This included: 
removal of existing flower beds with armour stone flower beds; painting to the exterior; installment of 
new eaves troughs and down spouts and the removal of the bottom two feet of wood across the front 
of the building, which was replaced with stone; the excavation and redirection of water flow across 
the rear of the building; the addition of drainage and culverts across the back parking lot; repair and 
proper drainage installed along the rear wheelchair ramp; the integration of a pollinator and traditional 
medicine garden; and the removal of the tree under the road-side sign, which has been replaced with 
an armour stone feature.



Curve Lake First Nation
22 Winookeedaa Road
Curve Lake, Ontario K0L1R0
Phone: 705-657-8045
Fax: 705-657-8708
www.curvelakefirstnation.ca

@CurveLakeFN

@curvelakefirstnation

@curvelakefirstnation



Azhipidag 
Table of Contents

Education _________________________________________________ 13

Infrastructure ______________________________________________ 23

Lands _____________________________________________________ 29

Lands & Resources Consultation _____________________________ 33

Economic Development ____________________________________ 39

Cultural Centre ____________________________________________ 45

Health & Family Services ___________________________________ 49

Finance __________________________________________________ 57

Gaming Revenue Fund ____________________________________ 71

Organizational Charts _____________________________________ 74



10

Policy

We would like to note some policy updates 
that took effect between 2016 and 2019. 
These changes were designed by Policy 

and Planning Officer, Nicholas McDonald. The 
creation of a Policy and Law Numbering System 
now organizes all policies and laws systematically so 
that all employees can easily reference information 
they require. There was also the adoption of the In-
Camera Policy, which details the when, how and why 

of all closed, confidential Council sessions and other types of meetings. Furthermore, we now have 
an Eagle Staff Protocol, which outlines who takes care of the staff and what events it should be taken 
to among other responsibilities. We’ve added a Funeral Policy, which details procedures for notifying 
the community when members pass away, when church bells should be rung, when offices should 
be closed and when meetings need to be cancelled. There is now a Volunteer Policy that stipulates 
procedures when CLFN requires volunteers for events. Lastly, a variety of policies have been updated 
to match a standardized template.

Information Technology

T hese were also busy years for our IT Support, 
Danielle Coppaway. In an attempt to thwart 
a barrage of spam and viruses that were 

threatening employees means of communication, 
Barracuda, an email security gateway service 
was setup in 2017. This has since almost entirely 
eliminated harmful effects to Administrative 
computers. Curve Lake First Nation staff also had 
their mobile plans switched from Telus to Bell, which 

was both cost-effective and offered better reception. School staff added a further 10, brand new iPads 
for a total of 20. These have been effective in managing certain activities in and outside the classroom, 
an additional teaching methodology for teachers and as a multifunctional media tool that students 
can become accustomed to, such as taking videos and pictures. The Oshkiigmong Early Learning 
Centre received 20 iPads. The Health Centre underwent a massive technological upgrade to their 
laptops, desktops, monitors and other equipment. Additionally, the centre had to be rewired so the 
new upgrades could take advantage of our fiber optic speeds. Finally, Danielle installed a Voice over 
Internet Protocol (VoIP) conference phone allowing meetings to be attended via telephone.
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T he Education Department oversees the 
Oshkiigmong Early Learning Centre, 
Curve Lake First Nation School, First 

Nation Student Success Program, New Paths 
Initiatives, High Cost Special Education, Provincial 
agreements and bussing for students Grades 
4-12, Post-Secondary Assistance Program, 
Public Library and Language Revitalization.

All Education staff had the privilege to attend 
visioning sessions, developing the following 
vision and mission statements:

Vision:

Healing our past, uniting our present and 
discovering our future.

Mission:

To provide Curve Lake First Nation with a 
caring, committed and confident team who 

support the education of our children in 
partnership with our valued and engaged 

community members.

ANISHINABEK EDUCATION SYSTEM

The ratification of the Anishinabek Education 
System (AES) has remained on hold until the G’chi 
Naaknigwein is ratified by the community. The 
AES was ratified by 23 communities and came into 
effect on April 1, 2018. CLFN can still choose to 

become part of the system through a ratification 
process. Information will be provided to the 
community once the ratification process has begun.

PRE-BUILD STUDY: CLFN SCHOOL

First Nations Engineering Services Ltd. (FNESL) 
was successful in their bid to complete the pre-
build study of the Curve Lake First Nation School, 
which will be expanded to grade eight. A scan 
of the building was conducted in July 2017. They 
were impressed with the condition of the school, 
which was built 40 years ago. Data was collected 
and sent to FNESL regarding nominal roll, class 
sizes, etc. Difficulty with formulas for re-population 
projections between Indigenous Services 
Canada (ISC)* and FNESL pushed the date of 
completion of the interim report several times. 

A fundraising group was established organizing 
some events, such as Colour Run in October 
2017. A community meeting was held on 
February 10, 2018 regarding the pre-build 
study. An agreement was reached regarding 
formulas for the population and school student 
projections. Work has resumed and the pre-
build study is estimated to be completed by 
December 2019. Conceptual drawings had been 
completed in 2017 to include a public library and 
the Early Learning Centre, with a regulation sized 
gymnasium to be used as a Recreation Centre.

G’kinoo’amaadiwin  
_________________________

Photo: CLFN School student paintings

Education

* In August 2017, the Prime Minister announced the dissolution of Indigenous and Northern Affairs Canada (INAC) and a plan to create two new departments: Crown-
Indigenous Relations and Northern Affairs Canada (CIRNAC) and Indigenous Services Canada (ISC).
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CLFN COMPREHENSIVE SCHOOL         
EVALUATION

The CLFN Comprehensive School Evaluation 
was completed and submitted to ISC in July 
2018 (completed every five years). Brant and 
Associates was awarded the RFP. On April 9, 
2018 Brandt and Associates met with Council 
to report on the School Comprehensive 
Evaluation program. Louise Musgrave presented 
the findings at the Community meeting on 
April 28, 2018 and was later submitted to 
ISC on July 1, 2018. Recommendations were 
used to create a school improvement plan. 

INDSPIRE RESEARCH PROJECT UNDER THE 
NURTURING CAPACITY

Documenting community successes to evaluate 
and publicly share all First Nation achievements. 
Our research project was called Nurturing 
Circle, Enhanced Graduation: A Secondary 
School Support Program for Indigenous Youth. 
Jeanette Hunter attended the Indspire Education 
Conference in November 2018 to accept an 
award and the completed research document.

DOLLYWOOD FOUNDATION -               
DOLLY PARTON’S IMAGINATION LIBRARY

This wonderful program provides children 
ages 0-5 access to free books on a monthly 
basis through the mail. Sponsored for Ontario 
First Nations through the Ontario Ministry of 
Education, we have 53 children registered and 11 
who have turned five and are no longer receiving 
books. This is an excellent way to get books 
into homes. If anyone is interested, they can 
contact the Education Manager or the Healthy 
Babies, Healthy Children Worker. Children 
must be residing in Curve Lake to be eligible.

THE YOUTH LIFE PROMOTIONS INITIATIVE 

Funded by the Union of Ontario Indians, this 
initiative has enabled the CLFN School with an 
outdoor   education program promoting language, 
culture and mental health for children and staff. A 
Land-based Wellness Facilitator (LBWF) was hired 
in August 2018 to coordinate programming at 
the school. Before hiring, resources were spent 
on naturalizing the yard, as well as information 
training for staff on human trafficking. We were also 
able to obtain funding to sustain the Land-based 
Wellness Facilitator position, which will become 
permanent in April 2019 and will function under 
the Student Success Program as of April 1, 2019. 

TRANSFORMATION OF EDUCATION 
FUNDING

There have been numerous meetings and 
sessions regarding how ISC funding is going to be 
calculated. The work is to create equality of funding 
for on-reserve schools and provincial schools. 
Funding for Band operated schools and provincial 
tuition will be based on the nominal roll that is 
completed in September of each school year. The 

Photo: Jeannette Hunter accepting Indspire award

Photo: Students from CLFN
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First Nations Student Success Program (FNSSP) 
and New Paths will no longer be proposal based 
and will become part of the core amount received 
for operations. Curve Lake First Nation decided 
to rebase annually, beginning in 2019-20. Council 
FNCR, regarding the rebasing of allocations 
for school and provincial tuition was completed 
so that rebasing can begin on April 1, 2019.

Negotiations for the First Nation Education 
Service Contract with the Kawartha Pine 
Ridge District School Board (KPRDSB) began 
on February 6, 2018 and work on a letter of 
understanding with the Peterborough, Victoria, 
Northumberland and Clarington Catholic District 
School Board (PVNCCDSB) was completed.  
Both documents were signed by Council in 
September 2018, for the years 2018-2021. There 
have been no major changes with KPRDSB. 
Lastly, there was a momentous memorandum 
signed with PVNCCDSB, a first since 1989.

OSHKIIGMONG EARLY LEARNING CENTRE 
(OELC)

The Transformation of the Early Learning Centre 
to reflect the How Does Learning Happen 
document from 2014 continued. This resulted in 
documentation in the playrooms to include the 
Seven Grandfather Teachings. Furthermore, iPads 
were purchased for staff use to document children 
and to capture Storybook Park that could later be 
given to parents. Play-yards were also naturalized. 
The Early Childhood Community Development 
Centre (ECCDC) was offered to all Playroom staff. 

The Study Tour at OELC took place in September 
2017 and included the Institute for First Nation 
Centre’s in Ontario. A video was shown portraying 
the Centre’s journey transforming curriculum and 

spaces. This was an opportunity for the Centre 
to share their transformative journey with other 
FN Centres. Michelle Leonhardi attended the 
Canadian Study Tour in Reggio Emilia, Italy.

2017-19 HIGHLIGHTS

• a new pontoon boat purchased in 2017

• siding and ramps replaced at Infant/Toddler 
building

• Three CLFN graduates from the NECE 
program– June 22, 2018 at Munsee FN

• April Williams negotiated a contract with 
Freshco to decrease the cost of groceries. 
Food is fresh and picked up weekly

• First All Education Staff Professional 
Development at Pinestone Resort, Haliburton

• RECE Gala held at Rama on October 20, 2018 

AWARD RECIPIENTS FROM OELC:

• Sherri Taylor MacDonald (Well-being)

• Luanne Irons (Belonging)

• Nancy Watson (Engagement)

• Louise Coppaway (Expression)

There was some damage to the OELC Wigwam 
during an event at the ball diamonds.  Further 
opportunity for reconciliation – repairs and 
teachings were completed with participants from 
the ball teams. Teachings included discussion on 
traditional homes/structures of the Michi Saagiig.

Michelle Leonhadri, Coordinator from 2012-
2019, resigned to take a position with the 
Indigenous Centre of Excellence for Early 
Learning Centres on February 1, 2019. Michelle 
worked in various positions including Educational 
Assistant at the CLFN School, Early Childhood 
Educator, Playroom Supervisor and OELC 
Coordinator. The department and community 
thank her for the work she did over the years, 
which ensured the Centre was operating 
smoothly and wish her well in her new position.

CURVE LAKE FIRST NATION SCHOOL

Partnership with COMPASS Early Learning and 
Care Program of Peterborough to support the 

Photo: Outdoor sign of the OELC
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transition of the Kindergarten Program to be 
reflective of the new Kindergarten curriculum and 
to align with the work completed at the OELC.

Youth for Water Participants, Green Communities 
Canada Kristin Muskratt and Nathanial Cummings 
partnered to develop a sacred garden and a rain 
garden in the CLFN schoolyard. The gardens were 
honoured with a ceremony on June 16, 2017.

Math 4 Young Children partnership with 
PVNCCDSB, Trent University and CLFN 
FNSSP staff. A Star Quilt and Beading 
projects were some of the highlights that were 
designed and created. Kayla Williams co-
presented with Cathy Bruce at the Ontario 
Association for Mathematics Education (OAME)

Parent Circle continues with some additional 
members, fundraising, review programming 
for input and parent engagement. Parental 
Engagement consists of nine members 
and a representative from the OELC, with 
organized sessions being offered with the 
assistance of Emilee Jacobs, the LBWF.

Ambe Kendaadodaa, a welcome to Kindergarten 
orientation for children and families. Niijkiwehn 
Pabwin (Buddy Bench) donated by Ennismore 
Horticultural Society, so no child has to play alone.

HIGHLIGHTS

• Tammy Taylor became the school Principal in 
September 2016

• Supported Hope in the Darkness 2018 with a 
walk and donation

• Swim to Survive, a Water Safety and Awareness 
program with the OPP, Paramedics and Fire 
Fighters designed for Grades 2 and 3 

• Wigwam build at schools end in June 2018

• VON day program – reading with students

• AFN Directors of Education National Forum in 
Halifax

• Additional RECE at school to assist with the 
developmental needs of some children

• Fiddle lessons resumed after an absence of a 
few years on Wednesdays for Grades 1, 2 and 

3. Audrey Keitel, retired teacher from KPRDSB 
volunteered her time.

Bridging the Gap - a Grades 2 and 3 program 
in partnership with the Kawartha Sexual Assault 
Centre, CLFN Cultural Centre, Health Centre staff, 
Joanne Pine and LBWF, Emilee Jacobs. A book 
launch was held as celebration with the children 
and Elders from the program. Each child and Elder 
who participated was gifted a copy of the book.

An upcoming partnership with FNSSP and 
KPRDSB on Fall Harvest day for students slated 
for the 2019 fall school year. It will be formatted 
similar to the one held at 7 Generations 
Institute in Fort Francis. Knowledge keepers 
will host stations with the theme ‘getting 
ready for winter.’  The day will be titled B’boon 
Ozhitaa and will be held in October 2019.

PROVINCIAL TUITION PROGRAMS

Due to the closure of Listowel District Secondary 
School (LDSS/LDIS), Ridpath Elementary 
students were moved to a renovated space at 
the former Secondary School site. The goal was 
to have the students enrolled in September 
2017. Tammy Taylor and Louise Musgrave 
were involved in discussions regarding the 
renovations, relocation and transition of CLFN 
students to Grade 4. Parents, alongside Tammy 
Taylor, were involved in meetings regarding the 
transition. The students moved to Lakefield 
District Public School in January 2018. An 
open-house was held on January 29, 2018 
followed by a Grand Opening on May 17, 2018.

Follow-up meetings took place with Thomas 
A. Stewart Secondary School (TASSS) Principal 
Jeff Stewart to review the transition of 
CLFN students to TASSS from LDSS. A 
work list of items was created to address 
some of the outstanding issues and future 
needs with the participation of TASSS staff.

Indspire ConferenCe

Annual Youth Conference with a focus on 
Post-Secondary options. CLFN students have 
attended annually while supported by the 
Gaming Revenue Fund (GRF). It was held in 
Ottawa in 2017 and Winnipeg in 2018 with 25 
participants. It was held in Calgary in early 2019 



17

with 27 participants. Students have criteria to 
meet in order to attend this conference, such as 
attendance and behaviour on buses and at school. 

Humber College offers a program called Camp 
Choice, which is attended annually by the 
Grade 7 & 8 students. It is an Indigenous 
program for students to explore the possibility 
of attending college. Four Grade 8 students 

attended a Provincial Leadership for Indigenous 
Youth Conference on May 24-26, 2017.

SK8Lit has been renamed Aanji Mimadizwi. The 
program was housed at the CLFN School and ran 
three days a week for the month of July. We did not 
use GRF for the funding this year, using Guidance 
dollars from the Provincial budget instead. The 
focus of the program is being ready for high 
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school, with an emphasis on literacy and numeracy. 
10 students participated. The program became 
more recreational than educational, therefore, 
the department did not continue programming 
in  the  summer  of  2018  or  early  2019. 

An additional bus was added to 
accommodate St. Paul students because 
the bus to LDPS surpassed the need.

HIGHLIGHTS

• A CLFN student form LDPS, Jayden Jacobs 
coordinated a bee garden at the Health Centre.

• In May 2018, we met with CLFN students 
attending LDPS about allegations that staff 
were racist towards them. Some issues of 
“shadism” comments regarding tone of 
skin colour. There were some improvements 
in this regard over the month of June, but 
remains an ongoing issue that also includes 
CLFN members who live off-reserve.  

• Girl Empowerment session at Lakefield 
College with Betsy McGuire.

• Staff attending First Nations Technical Institute 
(FNTI) Child Youth Worker program, a three-
year program with participants set to graduate 
in April 2020.

• Girls group meeting on Fridays in partnership 

with the CORA program. Jeannette Hunter is 
teaching the girls ceremony and drumming.

• Boys drumming at TASSS with Grade 12 
students taking the lead.

2017-2018 GRADUATE PROGRAMS:

• Heating and Refrigeration

• Outdoor Adventure Naturalist

• Bachelor of Social Services

• Early Childhood Educator

• Assistant to Physiotherapist

• Environmental and Geography Honours

• Bachelor of Education

• Resource Drilling 

• Educational Support Worker

• Electrical Engineer

• Sports Management

On February 17, 2017, we visited McMaster 
University in partnership with the Youth Committee 
(22 students and 3 Youth Committee members 
attended with Councillor Deborah Jacobs).

We began using the Indigenous Services Canada 

Photo: CLFN School gymnasium
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(ISC) portal for reporting on Post-secondary 
education. CLFN was the only First Nation to 
use the portal beginning in November 2017.

Deanna Taylor began working with the 
Employment Resource Centre (ERC), 
participating in the summer student 
orientation program. Deanna introduced 
the students to Post-Secondary life.

The college strike in the fall of 2017 affected 
many CLFN students. The Post-secondary 
program assisted students throughout 
the strike and modified the programming 
to support the students financially.

On November 14, 2018, CLFN hosted the Post-
secondary Information Session evening for 
parents and parents/caregivers. The Aboriginal 
Post-Secondary Information Program (APSIP), 
allowing for a recruiting team from colleges and 
universities for families to visit with. There were 
12 representatives from APSIP. Eight families 
attended the information session (parents with 
students). This will become an annual event.

A Wealth Management Advisor talked to 
the high school students about saving and 
investing, so that they are prepared for their 
settlement money when turning eighteen.

Trent University added an Indigenous Bachelor of 
Education program to their list of degrees. This 
is a five-year concurrent program that will assist 
Indigenous students to graduate with a Bachelor 
of Education, with a teachable in the language.

HIGH COST SPECIAL EDUCATION

INAC contributions were increased significantly 
for the 2016-17 budget, bringing our revenue to 
$320,002.00.  We have re-allocated $50,000.00 
to other Ontario First Nations with deficits. 
The commitment for additional funds is for at 
least two years. ISC also approved deferrals 
for unspent Special Education dollars. In the 
past, unused dollars had to be returned to ISC.

The Department obtained the services of 
Kawartha Therapy Services Inc., through a 
Request for Proposal process. Three therapists 
(Speech/Language, Occupational and Play) 
began assessing and providing therapy to 

students with needs, in partnership with parents 
and staff.  This has significantly decreased 
waiting time for assessments and increased 
the number of sessions with a therapist. The 
goal is to have the children in the appropriate 
programming and to assist them to be successful.

Chiefs of Ontario (COO) are hosting Special 
Education workshops throughout the year 
for Special Education staff. The CLFN School 
Special Education Team consists of four staff.

FNSSP

Community Based First Nation Literacy 
Tutoring continues at the school.  Preparation 
of a cascading pamphlet for use by other 
FNs interested in the program is currently 
underway. This work has been supported by 
Deborah Berrill. There has also been interest 
from Tyendinaga to start the program there. 
The Student Success Facilitator coordinates 
the tutoring annually at the school.

FNSSP staff worked to naturalize the school 
playground. They developed a design and 
an implementation work plan of our natural 
playground items, which was completed 
in the summer of 2018. In collaboration 
with the OELC, a mud kitchen and seven 
cedar benches were added to the plan. The 
Playground opening took place at the open-
house in September 2018. Fundraising was 
done with local businesses and a community 
application through GRF and Parent Circle. 

Outcomes (student information system) new 
Behaviour Reporting Module. Work with Dadavan 
to customize the student information system 
to CLFN needs. We also began design of the 
school website with Ken Pipher of Whatever 
Solutions & Media taking the lead. The official 
launch took place at the school on September 
13, 2017. Classroom logins were made to parents 
wanting the opportunity to observe children in 
the rooms. There’s a main blog on the homepage 
with push notifications to parents’ email and text.

HIGHLIGHTS

• Continued support at the PVNCCDSB and 
KPRDSB Indigenous Advisory Committees
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• School Improvement Plans

• Professional Development (PD)

• FNSSP Coordinator is tracking all workshops, 
conferences, and courses to ensure all 
Education staff have the opportunity to 
participate in Professional Development.

• Professional Learning Community

• Planning for Success document at OELC

• Beading project with Trent and PVNCCDSB

• ESSO Family Math and PALS continues

• UOIT Robotics and Mathematics PD

• New Paths was moved to Student Success for 
supervision

• Professional lending library for staff growth,

for Language and Cultural Activities. In 
conversation with INAC staff, we were successful in 
obtaining an additional $23,853.70.  This allowed 
the Language Working Group to complete 
several projects on the work plan (reported 
under Language Revitalization), as well as a 
retreat for School and Education Administrative 
staff to review the 2013 Comprehensive School 
Evaluation recommendations to ensure CLFN is 
ready for the 2017-18 School Review.

HIGHLIGHTS

• Develop policy

• Classroom behaviour management training

• Family time with Muncsh Book translators

• Classroom management – environment and 
organization mentoring

including a summer reading component

• Two staff attended language classes, January 
to March 2019

• Coordination of April 5 All Education staff PD

• Magnetic Language Tree for the school – 
students record their use of Anishinaabemowin 
on magnetic leaves and place them on the 
tree picture

• Annual Literacy Fair (31% of families 
participated) October 23, 2018

• PALS – 4 families participated

• November 2018 – Elder Doug Williams shared 
teachings with school and OELC staff

NEW PATHS

Additional funding was offered through INAC

• Additional $20,000 for Comprehensive 
School Evaluation completed by Brandt and 
Associates

• April 1, 2018, the  New Paths Program was put 
under Student Success because projects were 
overlapping and will become one program in 
2019-20 under the transformation of funding 
on April 1, 2019.

PUBLIC LIBRARY

The Library continues to operate full time – 39.5 
hours a week. A review of library services was 
done in 2016 to determine use, scheduling, 
etc. The Librarian recorded attendance 
according to: Senior/Adult/Student/Child and 
what they were accessing; Books, Magazines, 
Newspapers, Computer or Planned Activity at 
the Library. This data was used to determine 
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hours of operation, resources and programming. 

A decision was made to relocate the public 
library from the Administration Building to 
the CLFN School portable, due to the need 
for office space. It was communicated to the 
community in June 2017 that the library would be 
relocated. The GED program that was operating 
at the Library was moved to the Employment 
Resource Centre along with some of the Library 
computers for use there. Closure of the Library 
was in July 2017,  however, the portable at the 
school needed to be reinforced with beams 
to support the weight of the books, which 
delayed the opening to November 2017. The 
School Library had some renovations completed 
including new bookshelves and a loft for reading.

The Library was closed from December 2018 
to March 2019 due to a shortage of staff. 

Projects were put on hold until a Language 
Coordinator could be hired, which occurred in 
October 2018 for a contract lasting until March 
31, 2019. Sherri MacDonald was hired as the 
Language Culture Teacher at the OELC and 
Jonathan Taylor was hired as the Language 
Teacher at the CLFN School. This team will 
continue to work on language maintenance and 
revitalization with staff, children and community.

In early 2019, Anne Taylor, our Language 
Coordinator and Sherry MacDonald attended 
Anishinaabemowin immersion and traditional 
teachings every weekend at Springwater 
Provincial Park. This course follows the 
Michi Saagiig dialect and will be taught by 
members of Beausoleil Island First Nation.

Soup and Scone evenings are now taking place 
on Monday evenings at the Cultural Centre.   

LANGUAGE REVITALIZATION 

Prior to hiring a Language Coordinator in 
October 2018, a Language working group 
was struck with the task of developing a work 
plan and executing projects. Six participants 
attended the Anisabemwin 8 Conference in 
Sudbury and GRF supported a community trip 
to the Anishinaabemowin Conference in Sault 
Ste. Marie, Michigan. Sarah McLeod Beaver 
attended the Gidinwewininaanan Conference in 
Thunder Bay. Soup and Scone was held bi-weekly 
at the Cultural Centre – an opportunity to eat 
and speak together with approximately 6 to 8 
participants. On February 16, 2017, Read Aloud 
Day – had the Munsch Book Translators read 
the books to families in Anishinaabemowin. We 
celebrated the translators as well with a luncheon 
alongside the children. Language activities were 
made possible through the New Paths funding. 

The focus is on ‘silent speakers’ or those 
who understand the language yet have 
not been able to become fluent speakers.  

Trent Radio has partnered with us to have 
fluent speakers from our community record 
stories, music, or just about whatever we want 
and then have those recordings broadcast 
over the radio station. Trent Radio will come 
to our community to do the recordings. This 
is a partnership with the Cultural Centre, 
the Education Department and Trent Radio.

eduCation partiCipation in trillium projeCt

This is an exciting program for youth. It was 
designed to use current, local artists from our 
community, having our youth learn the stories 
behind some of the artists’ works and then coding 
those stories into video games. Pinnuaq will be 
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supplied laptop computers to 30 of our students 
and three older students who will be trained to 
supervise the younger students. Everything will 
be in Anishinaabemowin with English translations.

Anne Taylor has been sitting as part of the 
Nogojiwanong Recognition Committee. This 
committee includes Tom Cowie from Hiawatha, 
Dave Mowat representing Scugog Island, Lori 
Flynn, Director of Nogojiwanong Friendship 
Centre, Ken Doherty and a number of staff from the 
City of Peterborough. This project  is an addition 
to Millennium Park that will be representative 
of the First Nations in the area. Anne has 
gathered the traditional names of area lakes, 
rivers, streams and islands for use on the panels 
that will have local First Nation history on them.

Jack Hogarth from the Cultural Centre and Nat 
Cummings from Economic Development have 
begun work on revising and editing a series of 
booklets published by Rainy River. The booklets 
are in Anishinaabemowin and are progressive from 
Kindergarten through Grade 10. There are several 
booklets for each grade, each with different 
conversational topics. We will be digitizing these 
books and adjusting them to our dialect. Anne 
will recreate the curriculum into a progressive 
Anishinaabemowin program and share this with 
our Anishinaabemowin instructors at the daycare, 
our community school, Lakefield Public School 
and TASS. We hope that this new curriculum 
will assist our students from our community to 
progress to conversational Anishinaabemowin 
by the time they enter grade 10. 

Work commenced with Regina Hartwick 
from Humber College in bringing Ambe 
Maajitaadaa! Anishinaabe Language Circles, 
in partnership with Georgina Island. This 
event took place on March 16, 17 and March 
23, 24 at the CLFN Community Centre.

Highlights

• Continue to sit on Debwewin Committee for 
Justice (Eagle Feathers in the courts)

• Continue to attend Cultural Advisory Circle 
meetings with community Elders

• Continue to build a relationship with TrentU 
through their Anishinaabemowin committee

UpComing projeCts

Discussions are underway to record our next 
community video. Video recordings will take 
place in late March. We will involve approximately 
eight fluent speakers from our community. The 
film will focus on stories and teachings from our 
community members in our own language. The 
Soup and Scone group will dedicate time to 
translating each piece into English. I am hoping 
to include members who tend to remain in the 
background, but who use Anishinaabemowin 
daily. Updates will be provided.

We will be hosting a one-day Anishinaabemowin 
symposium. Focus will be on ‘what can you do 
for your language?’ We will be starting a Fluent 
Speaker in Your Home program, where families 
can request a fluent speaker to come to their 
home for approximately two hours and teach 
Anishinaabemwoin while doing household chores 
like cooking, cleaning fish, shopping, etc.  We 

will be seeking funding for this program from 
the Healing Funds through the United Church of 
Canada and the Anglican Healing Fund.

Award winniung painting by Allaura Langford
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C LFN Infrastructure consists of Housing, 
Public Works and Capital. Public Works 
is responsible for the maintenance, repair 

and renewal of community assets, such as roads, 
band buildings, grounds, recreational areas, 
water systems, as well as services like curbside 
waste pick-up and contracts like the Fire Service 
Agreement and Recycling Collection Contract.

The Housing Department is committed to creating 
effective housing programs to assist community 
members with their shelter needs. Curve Lake 
First Nation has a successful revolving loan 
fund holding a portfolio of over 100 mortgages 
with First Nation Band Members. Housing also 
administers various Canada Mortgage and 
Housing Corporation (CMHC) programs, and our 
own renovation and emergency repairs program.

Capital focuses on the development and financing 
of new capital projects, which include new assets, 
repairs and replacement of existing capital assets.   
A capital project is a long-term, capital-intensive 
investment project with a purpose to build upon, 
add to, or improve a capital asset. Capital projects 
are defined by their large scale and high cost 
relative to other investments. Currently, those 
types of projects include the Water Treatment Plant 
and Distribution System project, a new subdivision 
project and an Elders Facility Feasibility Study.

HOUSING 

The Curve Lake First Nation Housing Department 
is committed to creating effective housing 
programs designed to assist community 
members. CLFN is currently reviewing polices and 
amending them to best suit our current needs. 

Housing currently has six active Canada Economic 
Action Plan Mortgages, 62 active Loans for 
New Housing Mortgages, 13 Renovation Loans 
and is a guarantor to 13 Section 10 housing 
loans.  In 2018/2019 CLFN constructed 13 new 
CMHC Section 95 rental units. Six of the new 
homes are two bedroom units dedicated to 
elders housing and are located on Leslie Lane. 
Five of the new homes are three bedroom units 
located on Rollie’s Bay Road and the last two 
are three bedroom units, which are located on 
Mukwa Bay Estates Road. All units are currently 
occupied. The additional homes bring the total 
number of CMHC Section 95 rentals to 23 units. 

CURVE LAKE FIRST NATION HOUSING 
PROGRAMS

loans for new housing program

This program provides financial assistance, 
in the form of a loan with interest rates and 
repayment terms determined by Council 
from time to time, to members of CLFN who 

Naabijekewinan
_________________________
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wish to construct a new home within the 
boundaries of First Nation land to which they 
hold a registered Certificate of Possession. 

SECTION 10 LOANS

A Section 10 is a mortgage provided to a 
member through a bank, where CLFN acts as 
the guarantor for members that qualify. The 
maximum that can be borrowed is $300,000.00 
for a new construction. The applicant presents 
a completed application to the Housing 

Coordinator. The Coordinator works with the 
applicant through a process of steps required 
by CLFN and ISC with the end result being an 
acquisition of a MLG from Council. With this done, 
the applicant approaches a bank for a mortgage 
pre-approval. Once pre-approval is confirmed, 
candidates then provide the Housing Department 
with the preliminary mortgage approval and 
continue with the next steps needed to complete 
the mortgage through the Section 10 Process.

EMERGENCY REPAIR PROGRAM

This program provides emergency financial 
assistance, in the form of a grant to members with 
home repairs that are deemed an emergency, 
which are sudden, urgent and unexpected in 
nature. This can include replacement or repair to 
major components, such as repairs to structural, 
electrical, plumbing or building envelope, as well 
as fire safety or health and safety issues within the 
house.  Essentially, these are repairs that are not 
merely cosmetic or non-essential, but those, which 
may render the structure unsafe or hazardous to 
live in. Up to $5,000 is available, based on one-time 
access per household. To apply for this program 

an application must be submitted to the Housing 
Department and proof of income is required. This 
program is for members who have a household 
income of less than $24,000.00 annually.

CMHC RESIDENTIAL REHABILITATION 
ASSISTANCE PROGRAM

home owner

CMHC provides assistance to low income families 
to complete the necessary repairs to their house.   

disabled

CMHC  provides assistance to low income families 
with disabilities to modify their homes to meet their 
needs. These programs can be accessed through 
the CLFN Housing Department.  An application 
needs to be completed and Housing will submit 
it to CMHC. CMHC then sends an inspector to 
evaluate the dwelling and any other repairs 
that may be noted and added by the inspector. 
Once the inspection is complete, two quotes 
are needed based on the inspection report and 
submitted to CMHC. CMHC then makes the final 
decision on whether it is Approved or Denied. 

RENOVATION LOANS

This program provides financial assistance, in the 
form of a loan with interest rates and repayment 
terms determined by Council from time to time, to 
members of CLFN who wish to repair or renovate 
a home on First Nation lands to which they hold 
a registered Certificate of Possession. Loan 
amounts are approved up to the maximum of 
$75,000.00 based on affordability and the income 
criteria for this program, in this case a household 
income of $24,000.00 or greater. Applications 
must be submitted to the Housing Department 
and two quotes obtained to show the amount 
required for renovation. All documents are 
presented to the Housing Committee and then 
to Council for final approval. Personal information 
is not provided to Committee or Council.

CMHC SECTION 95 RENTALS

This program assists the First Nation to build, 
purchase, rehabilitate and administer affordable 
quality rental housing on reserve. CMHC provides 
subsidies for capital contributions to construction 

82B Mukway Bay Section 95
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and subsidizes the ongoing operation and 
maintenance of Section 95 housing projects. 

When applying for a rental unit, an application 
must be completed and submitted to the 
Housing Department. The selection is based 
on a point system and all documents will be 
taken to the Housing Committee and Council 
for approval based on available units. Personal 
information is not provided to Committee or 
Council. Proof of household income is required. 

FUTURE OF HOUSING

Housing isn’t just a place to live, it is a home that 
gives hope for the future and is a steppingstone 
to a better life. Unfortunately, this isn’t the case 
for some members of Curve Lake First Nation 
who are unable to find or afford decent housing. 
Our goals for the future of CLFN Housing are to:

• Eliminate homelessness 

• Make housing more affordable 

• Ensure our housing policies and programs 
are focused on our people and place

• Set clear outcomes and targets and; 

• Foster collaboration and flexible solutions 

PUBLIC WORKS

Public Works and Government Buildings are 
two of the most underfunded areas of the 
organization. With the exception of fire service 
costs, which are funded at 80% by ISC, most 
funding formulas provide between 20 to 50 
percent of the financial resources needed for 
operations. Lessee service charges contribute 
to about 30% and various other sources, such as 
chargebacks to other programs, make up around 
15%. There is a chronic shortfall in revenue 
versus expenses of approximately 20% per year.

Government buildings have been increasing 
rental revenue, where available, to bring that 
budget close to break-even, however this 
still does not leave extra funds necessary 
for capital replacements or improvements.

Infrastructure is taking part in an Asset 
Management Pilot Project with the Ontario 
First Nations Technical Services Corporation. 

It is expected that the analysis of activities 
along with analysis of current revenue and 
expense levels will help leverage increased 
operation and maintenance funding from ISC.

Activities over the past couple of years include:

1. Purchased a much needed mid-sized dump 
truck that has been of great benefit to the 
operations of the department.

2. Constructed three access roads to test wells 
on the Stinson property for the WTP Feasibility 
Study.

3. Major repairs and maintenance of the Tandem 
Snow Plow Truck and the Backhoe have taken 
place as both are ten years into their lifecycle.

4. Lancewood Park improvements are being 
completed utilizing material through the 
Resource Sharing Agreement.

5. The Subdivision Pump house has had no 
DWAs for the past 24 months. Regular 
maintenance has been ongoing and we have 
applied to ISC for some needed higher cost 
capital replacements. Infrastructure currently 
has two Level I Water Operators and two 
Operators In-Training, which operate the 
Nishnawbeke Subdivision WTP and various 
other small institutional water treatment 
systems. Training is always ongoing to 
maintain and increase certification levels. The 
goal is to have operators certified to Level III 
to match the anticipated rating of a new WTP.

6. Completed the CLFN Community Energy 
Plan and submitted it to the Independent 
Electrical Systems Operators, which will open 
up a number of other funding opportunities. 

Photo: Public Works garage
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The first area that we will be applying to is the 
Community Energy Champion funding stream, 
which provides funding to support staffing and 
training to implement our new energy plan.

7. Revenue is being generated delivering 
aggregates to members.

8. New diesel and mid-grade fuel pumps for 
emergency management and public works. 
When power goes out, the pumps can 
continue working through a generator.

CAPITAL

water treatment plant

CLFN homes and leased land are serviced 
primarily by residential wells, with 56 homes 
in the Nishnawbeke Subdivision serviced by 
a communal groundwater treatment plant 
built in 1985. Numerous studies and reports 
have been undertaken since the early 1980s to 
establish a groundwater sourced communal 
water system to supply the entire First Nation.

In 2018, First Nation Engineering Services Limited 
(FNESL) was retained, with funds appropriated 
from ISC to update a 2010 Feasibility Study and 
to complete a hydrogeological study. The work 
confirmed that the karst based aquifers cannot 
reliably supply the forecasted water demands. It 
also identified Buckhorn Lake as a viable water 
source, as well as identifying a membrane filtration 
system as the preferred water treatment option.

The recommendations in the report will serve 
as the basis for plans to design, construct and 
finance a $49.9M facility that meets regulatory 
requirements and also accommodate CLFN 
needs. The Feasibility Study and PAR were 
submitted to ISC in early 2019 and we continue 
to work on navigating this much needed 
project through the ISC approval process.

ELDERS FACILITY

In 2016, the former seniors building that 
offered long-term care in Curve Lake was 
closed due to structural, safety and other 
issues. Budgetary issues, as a result of low 
residency rates and high-level care operational 
costs were also an ongoing concern.

A working group was tasked to investigate and 
evaluate the feasibility of establishing a facility 
that will provide various levels of assisted living 
for the elderly and people with disabilities. 
This could include levels of traditional and 
contemporary care, ranging from independent 
living up to and including palliative care.

Two Row Architects was selected through 
competitive bids to develop a feasibility 
study for a new facility.  The study will be 
finalized and circulated some time in 2019.

FORMER SENIORS BUILDING RENOVATION

An architect was retained to complete the 
engineering and architectural assessment, as 
well as the design for the building.  The main 
focus was to reinforce the floor system for the 
entire building to meet building code loads of 
100 Lbs/Sq. Ft. for institutional use.  The tender 
was developed and advertised in 2018-2019.  
The floor reinforcing work has been completed. 

The building is currently being used 
for Senior’s Services and Mental Health 
Offices. Lease agreements have been 
developed, which will generate revenue to 
operate and maintain the building.  HVAC 
upgrades are scheduled for 2019-2020.

POW WOW GROUNDS IMPROVEMENTS

FedDev Ontario provided 50% cost shared 
funding, which was originally approved for an 
addition to the community centre, but was later re-
profiled to improve the infrastructure at the Pow 
Wow grounds. The work included: emergency 
access road to improve safety, announcer/
registration building, concrete pads for portable 
washroom locations, landscaping and grading and 
lastly construction of a 50 foot diameter arbour.
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Mission Statement:

The Curve Lake First Nation Lands 
Department is committed to ethical lands 

stewardship by way of maintaining the 
integrity of our lands and resources, for 
the survival and use of all generations, in 
accordance with our Seven Grandfather 

teachings.

Love – Truth – Wisdom – Humility – Respect – 
Bravery – Honesty

T he CLFN Lands Department is funded 
through Indigenous Services Canada 
and the Reserve Land and Environment 

Management Program (RLEMP). The RLEMP is 
a comprehensive and integrated land, resource 
and environment management program that 
is expected to enhance decision-making at the 
community level in regards to land use, as well 
as increase the capacity of First Nations. Key 
activities are land and environmental management 
activities on reserve lands under the Indian Act 
(i.e. leases, permits, individual land holdings).

The administration and coordination of lands 
related duties include: 

• Responding to member inquiries and 
requests for information, such as parcel 

abstract requests, historical land inquiries, 
coordination of survey requests, assistance 
with estates related matters, etc.

• Working with Council and responding to 
interdepartmental land inquiries, such as 
housing and special projects information 
requests and environmental issues

• Overseeing the administration of over 220 
residential leases 

• Maintaining and fostering good relationships 
with our locatees and lessees 

• Drafting documents, such as leases, 
assignment of leases, transfers, consents, 
relinquishments, addendums, etc.

• Registering  all necessary documents within 
the Indian Lands Registry System (ILRS)

• Tracking  new and existing legislature affecting 
our First Nation lands & membership

ENVIRONMENT

During the spring of 2017, we welcomed 
Kyle Chivers to our team. We partnered 
with Ontario Centre for Climate Impacts and 
Adaptation Resources through Georgina Island’s 
Environmental Program and were able to expand 
and add a full-time position in the environmental 

Aki
_________________________

Photo: Aerial view of Buckhorn and Chemong Lakes

Lands



30

sector. The focus of this position will be to create a 
climate change adaptation plan for our community.

ESTATES MANAGEMENT PROGRAM

We are pleased to expand our estates services to 
our community by securing our part-time Estates 
Administrator, Naansii Jamieson. This funding 
was secured through the Estates Management 
Program Project at ISC. The Lands Department 
encourages all Curve Lake First Nation Certificate 
of Possession holders to have an up-to-date will 
or power of attorney in place. Pre-planning is an 
important aspect of the estate process to ensure 
your land is dealt with in accordance with your own 
personal wishes. This program offers assistance to 
those families that are trying to navigate the system 
when a loved one passes and also assistance in 
drafting wills and power of attorneys free of charge. 

MEMBERSHIP

The Lands Department took over the administration 
of the Membership Program in 2016. The Lands/
Membership Clerk, Shannon Day is responsible 
for issuing status cards to eligible members 
under the Indian Act, as well as assisting the First 
Nation in statistical information regarding our 
membership. The program issues, on average, 
over 400 status cards to members each year.  

LAND USE PLANNING

Having a Land Use Plan (LUP) has long been a 
goal for Curve Lake First Nation. Towards the 
end of this fiscal year, a proposal was submitted 
and approved by ISC to restart the preliminary 
discussions of creating an LUP. During the 2017-
2018 fiscal years, the Lands Committee solicited 
feedback and input from committees, youth, 

Figure 1 Figure 2
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elders and broader community. Next steps are 
to create a map based on all that information 
and feedback.  Having a community supported 
Land Use Plan will help us ensure our land and 
community is a good place to live and grow, 
today and for all future generations to come. The 
process continues at a slow and steady pace.  

LAND PURCHASES

In the spring of 2017, CLFN purchased five 
vacant building lots down Rollies Bay Road 
(figure 1). These lots extend and add to the 
last housing development area that Curve 
Lake filled in 2016. As populations increase, 
we are seeing more land shortages for those 
looking to build new homes, so this purchase 
was an avenue to address those housing needs. 

In the fall of 2017, CLFN purchased a lot to 
the west of the proposed senior units on 
Chemong St. N (figure 2). This lot will add to 
the area for this development and may include 
extended parking or picnic area in the future. 

GAMING REVENUE FUND - SEPTIC 
REMEDIATION PILOT PROGRAM 

In 2017, the Lands Department partnered with GRF 
and the housing program to develop the Septic 
Remediation Pilot Program. The intent of the 
program was to address the environmental effects 
and public health and safety issues associated 
with improperly functioning individual, onsite 
wastewater systems (septic systems). It is in the 
best interest of our entire community to ensure that 
our land and water is protected and healthy. The 
project had two components to it: a remediation 
stream and a prevention and education stream.  

The remediation stream provided CLFN 
homeowners access to financial assistance up 
to a maximum of $8,000.00 in the form of a 
grant or low interest loan for members who 
needed to replace, or make repairs to their 
aging or improperly functioning, existing septic 
systems. On the prevention/education side, we 
were able to offer extreme discounts on septic 
pump outs. Through the program we were able 
to provide $50.00 pump out to approximately 
130 homes in the community and removed 
almost 100,000 gallons of effluent from the First 

Nation. Miigwetch GRF for funding this program. 
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T he Consultation Department was extremely 
busy the last couple of years protecting 
and promoting the rights and interests of 

Curve Lake First Nation citizens with regards to 
lands, waters, resources and cultural heritage.

The primary focus of our department is to 
protect the lands and resources of Curve Lake 
First Nation citizens within the territory of Treaty 
20 and the broader Williams Treaties lands, 
and to uphold the constitutional rights that 
ensure access (harvesting) to these lands and 
resources. The Lands and Resources Consultation 
Liaisons have been and are actively engaged 
in activities that promote the protection of 
fish, forests, moose and deer, manoomin, 
water, traditional medicines and cultural 
resources upon Michi Saagiig treaty territories.

The Consultation Department is also responsible 
for overseeing the engagement, consultation 
and accommodation process related to resource 
development on Treaty 20 and Williams Treaties 
Territories and to ensure that the rights and interests of 
the citizens of CLFN are protected and promoted.

Finally, the Lands & Resources Department is 
also committed to increasing and developing its 

capacity with respect to internal expertise and ‘boots 
on the ground’ technicians. During 2016/19, we 
continued developing our archaeological liaison 
capacity. This allows CLFN to be directly involved 
in archaeological excavations occurring on treaty 
territories and by doing so, are not only engaging 
with the archaeological industry in Ontario, but 
also directly participating in the protection of Michi 
Saagiig cultural heritage. The Department’s vision 
is to eventually also develop an environmental 
monitoring team to be able to participate actively 
in environmental assessments, as well as to oversee 
development projects occurring on the territory.

ARCHAEOLOGY

In 2017, the Consultation Department applied 
for and was successful in receiving a grant of 
$120,000 from the Indigenous Culture Fund – 
to run an archaeological monitoring training 
program and to hire an Archaeological Program 
Administrator to facilitate the program and 
mobilize newly trained liaisons. We ran a 5-week 
Cultural Heritage/Archaeological Liaison Training 
Program in the summer of 2018. This unique one-
of-a-kind program included two weeks of in-class 
training facilitated by university professors and 
Michi Saagiig Elders and Knowledge Keepers 

Lands & Resources Consultation

Aki Miigwewina 
Kaagiikedowenan

_________________________
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and three weeks of in-field training on a Middle 
Woodland Site (2000 years old) on a beautiful 
island on Rice Lake, which was facilitated by 
Northeastern Archaeological Associates Ltd. 
Eight new Cultural Heritage Liaisons graduated 
in August 2018 and were actively working 
in the cultural resource management sector 
within two weeks of graduation. Curve Lake 
First Nation had the opportunity to participate 
on archaeological excavations across Williams 
Treaties Territories and to engage with a 
variety of Ontario archaeologists while actively 
monitoring the protection of cultural resources, 
from September through to December 2018.  

RESOURCE DEVELOPMENT & PROTECTION

During 2016/2019, the Consultation Department 
received and responded to hundreds of 
notifications. These notifications ranged from 
small development projects to large multi-phased 
developments, as well as resource development 
including mining, forestry, aggregates, dams, and 

nuclear energy projects. The Consultation staff 
are responsible for reviewing and responding 
to all technical documents and studies relating 
to a specific project. For example, we review 
environmental impact studies, hydrological 
studies, species at risk studies, traffic studies and 
cultural heritage impact studies to identify any 
potential impacts to the inherent rights and/or 
treaty rights of Curve Lake Fist Nation citizens. 

Once the technical review is complete and the 
potential impact to rights has been identified, 
the Consultation staff presents this information 
to Chief & Council with recommendations for 
potential benefit agreements, resource revenue 
sharing and economic development opportunities. 

The Consultation Department engaged in several 
resource development opportunities during 
2016/2019. The most notable being the relationship 
that was developed between Peterborough 
Utilities Incorporated (PUI) and Curve Lake First 
Nation to partner on the development of two 
hydro-electric dam projects in close proximity 
to the community. By following and respecting 
CLFN’s Consultation & Accommodation Standards, 
PUI engaged the community early on and this 
ensured an inclusive and collaborative consultation 
process that saw the project progress seamlessly 
on budget and ahead of schedule. Unfortunately, 
the Ford government cancelled over 700 
clean energy projects, this being one of them.

Another project that Consultation became 
involved with in 2017 was a proposal for an 
aggregate quarry to be developed at Flynn’s 
Corners called Rockridge Quarry. Throughout 
2017/18, Consultation staff were engaged with 
the proponent in a detailed technical review of 
the project and successfully sought a third-party 
peer review of the environmental, hydrological, 
and blasting studies through an Indigenous 
perspective. The third-party review highlighted 
some concerns with regards to water protection 
and ongoing monitoring of the site’s drainage. 
Consultation continues to work with the proponent 
and will be identifying economic development 
opportunities and capacity building strategies 
to bring forward for Council’s consideration.

In 2017, the Consultation Department was 
Photo: Henry’s Gaamiing

Photo: Pieces of chert from an archaeological excavation



35

notified about a prospector who had secured 
mining claims east of Jack’s Lake near Apsley. 
His intention was to mechanically strip and 
trench the area looking for landscape rock. This 
area not only contains wetlands and several 
species at risk, but is also an area of hunting, 
trapping and harvesting for many CLFN citizens. 
The area is also known to contain petroglyphs. 

The Consultation Department identified both 
environmental and cultural resource concerns 
and raised these issues to the Ministry of Energy, 
Northern Development and Mining (ENDM). 
The Ministry does have a mechanism to protect 
“Aboriginal Sites of Cultural Significance,” 
however, they do not recognize hunting and 
trapping as culturally significant. Despite this, the 
Consultation Department has been successful 
at preventing the prospector from engaging 
his exploratory activities and damaging the 
land in both his attempts in 2017 and 2018.

The City of Peterborough notified Curve Lake 
First Nation in early 2018 of their plans to re-align 
Harper Creek, which houses a cold water brook 
trout population. Harper Creek is one of only two 
urban cold water trout creeks in all of Southern 
Ontario. This creek has sustained major damage 
from developments in the city over the last 10 
years. The Consultation Department has been 
successful in delaying this project because of 
major concerns regarding the cumulative effects of 
development on this creek. Part of this process has 
involved applying to the freedom of information 
to receive data regarding the damage that the 
creek has sustained. Consultation received a 2000 
page document detailing these occurrences. 
Next steps will include a third-party peer review 
of this information to determine whether the 
creek is healthy enough to sustain a re-alignment.

The Consultation Department has been active 
in protecting the brook trout in this creek. 
For example, on June 25, 2018, we received 
information that there were in-water works 
occurring in the creek during the spawning 
window. Consultation staff attended the site 
and was able to stop the work from progressing. 
With help from a Ministry of Natural Resources 
and Forestry (MNRF) Conservation Officer, the 
contractor was fined and the culvert was replaced 

several weeks later when spawning was over. 
Consultation staff have continuously requested 
that Harper Creek be protected and the City is 
finally responding. The City has since issued 
letters to 1200 property owners whose properties 
border on or may have an impact on the health of 
the creek, with regard to mitigating these impacts.   

Throughout 2016/2019 the Consultation 
Department made a concerted effort to protect 
the Wildlife Sanctuary at Trent University, which 
houses wetlands that are important harvesting 
areas for Michi Saagiig citizens. This area is 
also spiritually significant to some members of 
CLFN who have personal family connections to 
the lands. The City of Peterborough planned to 
develop a twin pad arena and aquatic complex 
on these lands, with a complete disregard for 
protection of the wetlands. Through the efforts 
of the Consultation Department in 2018, this 
development did not commence construction 
and the wetlands were not disturbed.

Photo: Bolsover Dam
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RELATIONSHIP BUILDING

Throughout 2016/2019, the Consultation Department 
further built upon external relationship building 
through a variety of engagement sessions, 
meetings, and/or workshops with various 
ministries and levels of government and various 
proponents and agencies. These meetings not 
only serve to foster positive relationships between 
Curve Lake First Nation and these organizations, 
but also allows the Consultation Department to 
contribute to the promotion and protection of 
our citizens’ rights in a multitude of areas. For 
example, Consultation staff met regularly with 
the Ministry of Energy, Northern Development 
and Mines; Parks Canada and the Trent Severn 
Waterway; Ontario Power Generation; the City 
of Peterborough; the Bancroft-Minden Forest 
Company; the Ministry of Natural Resources and 

Forestry (Fishing Management Zones - 15, 16, 
17); the Canadian Nuclear Safety Commission; 
the County of Peterborough; the Ministry of 
Transportation; the Ministry of Municipal Affairs and 
Housing; Metrolinx; the Department of Fisheries 
and Oceans; the Ontario Ministry of Agriculture, 
Food, and Rural Affairs; the Anishinabek 
Nation; the Canadian Canoe Museum; Trent 
University and; Fleming College to name a few.

COMMITTEES & WORKING GROUPS

The Consultation Department continued working 
on a variety of committees and working groups 
during the past couple of years, as well as obtaining 
seats on some new ones to ensure the rights and 

interests of CLFN citizens are being protected. 
The Consultation Department holds the following 
seats on varying committees and working groups: 
The Bancroft-Minden Forest Management Plan 
Team; Fishing-Zone 15 & 17 Management Plans 
Working Group; Peterborough County Technical 
Advisory Committee for the Official Plan; City 
of Peterborough Watershed Plan Advisory 
Committee; City of Peterborough Official Plan 
Working Group; Parks Canada and the Trent-Severn-
Waterway Williams Treaties First Nations Steering 
Committee; Municipal Planning & Consultation 
Working Group; the First Nations Advisory Circle 
for the Rouge Urban National Park and; the Chiefs 
of Ontario Heritage and Burials Committee.

CONFERENCES & PANELS

During 2016/2019, the Consultation Department 
was asked on several occasions to participate in 
speaking engagements and/or presentations with 
regards to the duty to consult and accommodate. 
Consultation staff presented a paper at the 
Annual Indigenous Consultation and Engagement 
Conference in Toronto and as a result was asked 
to attend a variety of other engagements, such as 
facilitating training for the Federal Government. 
The Consultation Department was also requested 
to participate on a panel at the 2018 Anishinabek 
Nation Annual Lands & Resources Forum in North 

Bay with regard to sharing our experience with 
aggregate mining at Jack’s Lake. This resulted 
in further support from the Union in terms of the 
prospecting activities at Jack’s Lake by highlighting 
the gaps and discrepancies in the Mining Act 
and how it intersects with Indigenous rights.

Photo: Gannon’s Narrows

Photo: Archaeological Liaison Program graduation, 2018
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CHALLENGES

The biggest challenge facing the Consultation 
Department is with regard to capacity. Currently 
the department only has two full-time staff and as a 
result is consistently overwhelmed with the hundreds 
of notifications and requests for consultation 
that come into the office on a weekly basis. 

The Consultation Department is responsible for 
the protection of rights and resources throughout 
the Williams Treaties Territories – this is a huge 
area of land and thus, it is not possible for only 
two staff to oversee every development project. 
What this means is that Consultation must 
prioritize the requests and notifications that 
come across our desks and in these situations, 
we focus primarily on Treaty 20 territory.

Another challenge that the department continuously 
faces is with regard to government agencies and 

other organizations consulting with the Huron-
Wendat Nation, the Metis Nation of Ontario 
and the Haudenosaunee about projects and 
developments on Williams Treaties Territories. 
Often times, Mississauga and Chippewa 
communities are not consulted on issues that 
could potentially impact Aboriginal and Treaty 
rights because proponents have consulted 
with other groups – who have no treaty rights 
whatsoever to these territories. This has been an 
ongoing challenge throughout 2017, 2018 and 
2019. The Consultation Department consistently 
voices this concern to government representatives 
and other agencies and continues to educate 
and enlighten these groups with respect to which 
nations hold treaty rights over which territories. 

Photo: Rice Lake archaeological site, 2018
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Mission Statement: 

To provide for the creation of a prosperous 
community, while adhering to the values that 

all community economic development will 
be socially, culturally and environmentally 
appropriate to Curve Lake First Nation.

T he Economic Development team works for 
the community to ensure that employment, 
business, growth and development goals 

are achieved. The team proudly operates the 
Employment Resource Centre and the Cultural 
Centre and maintains the gate at Petroglyphs 
Provincial Park. We are also responsible for the 
upkeep and rentals of two CLFN owned cottages, 
the Small Business Centre, the Andrew’s House 
and the Pier at Henry’s Gaamiing. Over the period 
of 2016 to 2019, we made it a priority to invest 
in these community assets to ensure that they 
remain in good operating condition.

COMMERCIAL CENTRE DEVELOPMENT AT 
FARM LOT 14 

Once completed, the Commercial Centre at lot 
14 will have 20,000 square feet of office and 
commercial space. The goal is to reduce economic 
leakage, create meeting space and allow 
small businesses to flourish in our community. 
The development will also allow for potential 

incubator space at our existing Small Business 
Centre. During 20176/2019, a feasibility study 
was completed, well drilling and water testing 
were completed, funding for environmental work 
was secured and further funding was secured 
to begin the architectural drawings. We plan to 
break ground on the new Curve Lake Commercial 
Centre in 2020.

TOURISM DEVELOPMENT

Based on the outcomes of the Economic 
Development Strategic Plan process, it was 
determined that tourism should be investigated 
as a viable option for expanding the Curve Lake 
economy. In 2018, we received funding through 
the Indigenous Economic Development Fund 
(IEDF) to complete a Tourism Feasibility and 
Accommodation Study and to hire a Tourism 
Development Officer to look at the viability of 
the industry in Curve Lake. The Study is now 
completed and an action plan is being developed. 

OWN-SOURCE REVENUE

We are always investigating ways for the 
community to become more economically 
independent through own-source revenue. We 
are currently focusing our efforts on looking at 
business opportunities that will create jobs, use 
small amounts of land (if located on Reserve) and 

Economic Development
E Yeshchigewad Kina

_________________________

Photo: CEDI partners
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generate revenue for the First Nation.

Opportunities that were investigated include:

1. Cannabis (grow facility, dispensary, 
partnerships with members, etc.). Currently 
completing community consultation

2. Tourism Accommodation and Cultural Spaces

3. Aquaculture (Land-based hatchery)

4. Hydro-Electrical & Green Energy 
Opportunities 

5. Investments in partnership with Mississauga 
Nation

SMALL BUSINESS START-UPS

We proudly recognize that small business is the 
life-blood of the Curve Lake Economy and work 
to foster growth in this sector. We are challenged 
with the lack of commercial space, but our efforts 
in funding and technical support have seen many 
successes in this area. We have worked to assist 
24 potential entrepreneurs over the past two 
years.

Support for Small Business:     

1. Small Business Start-up week-long program 
offered twice yearly. 10 participants during 
2018 with six businesses started 

2. Business plan writing support

3. Introduction to funding agencies

4. Advise on business structure, marketing, 

profitability 

5. Liaison with small businesses, consultants and 
service providers

RURAL TRANSPORTATION

Transportation from our community to major 
centres, such as Peterborough and Toronto 
is imperative to the personal and collective 
growth of our community. Reliable, affordable 
transportation provides enhanced opportunities 
for training, education, employment, health 
services and social connections. The Safe Travels 
Program was piloted by Ontario Works in the 
summer of 2017 to create jobs and address the 
needs mentioned above. It was self-funded and 
was the recipient of a Sustainable Peterborough 
Award.

In the fall of 2017, the program was shifted to EcDev 
and revamped to limit liability and to enhance 
services. At this time, GRF has begun funding the 
program. In early 2018, we began a transportation 
task team with the Township of Selwyn, Community 
Care and other partners to try to find a sustainable 
way to offer transportation services to our 
communities. We applied and were successful in 
our application for a Community Transportation 
Grant from the Ontario Government in the amount 
of $1.5 Million to run a three-year pilot program.

CEDI PARTNERSHIP

Hiawatha First Nation, Curve Lake First Nation, 
Selwyn Township, and Peterborough & the 
Kawarthas Economic Development (PKED) 

Photo: CEDI workshop at the CLFN Community Centre
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Photo: CLFN cottage on Chemong Lake

Photos: Middle left, right and bottom are construction of the Small Business Centre
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Photo: CLFN Business Centre after completed construction

were selected as participants in the Community 
Economic Development Initiative (CEDI) 
program in the summer of 2016. The vision of 
this collaborative was to develop innovative tools 
to support awareness of culturally significant 
sites, with the aim of supporting land planning, 
development and the duty to consult. Following 
initial consultations with each community in 
November 2017, the collaborative opted to invite 
the Township of Otonabee-South Monaghan 
(OSM), being Hiawatha’s geographic neighbour 
and the County of Peterborough to join the project. 
This partnership has taken a regional approach 
to First Nation-Municipal collaboration, bringing 
two First Nations, two townships, a regional 
government and an economic development 
corporation together, over the three-year CEDI 
project. A Friendship Accord was designed and 
approved by all communities. It will be signed at a 
historic event in late 2019.

NDA’NOKIITAAGE’OGAMIG – 
EMPLOYMENT RESOURCE CENTRE (ERC) 

The ERC is part of the Employment & Training Unit 
under the Economic Development Department 
of Curve Lake First Nation. The ERC is funded 
entirely by Kagita Mikam Aboriginal Employment 
& Training, servicing the membership and 
community of Curve Lake First Nation with their 
employment and training needs since 1997.

All services are free regarding employment 
and/or training purposes. The job boards 
include employment opportunities from Curve 

Lake First Nation, other First Nations, local 
employers, colleges/universities, trades, student 
positions, etc. Additionally, jobs are posted on 
our Facebook page and in the CLFN newsletter.

Some of the group training purchases that have 
been offered by Curve Lake and funded by 
Kagita Mikam include, but are not limited to: 

• Entrepreneur Training 

• Indspire 

• Heavy Equipment Operator

• Tractor Trailer (ACZ) Training

• Archaeological Monitor Training

Services Available: 

• Assistance with job search

• Resume, cover letter and application 
assistance, as well as interview preparation

• Job board with local & surrounding area 
employment vacancies; training opportunity 
board and; student opportunities board

• Quiet study area for students (after school 
Homework Group for secondary students 
Monday to Thursday)

• Four computer workstations with high speed 
and wireless internet access

• Printing services and photocopying for 
employment related documents
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• Free phone and fax service to potential employers 
or for ongoing educational needs

The Employment Resource Centre 
was accessible to 134 people in 
2016/2017 and over 120 in 2017/2018.

Another agency that has made themselves 
available to the Curve Lake First Nation 
community is the Peterborough Native Learning 
Program (PNLP). The PNLP have staff at the 
Employment Resource Centre on Tuesday, 
Thursday and Friday mornings to assist clients 
over the ages of 19 with improving their reading, 
writing and math skills, successfully achieving 
Grade 12/GED and upgrading digital skills.

The summer student program has had another 
two successful years and was able to employ 
18 students in 2017; 20 student positions 
were funded through the Summer Student 
Program and two positions were funded by 
the Education Department. In 2018, CLFN 
was able to employ 19 students with financial 
assistance from the Education Department, 
Lands Department and Health & Family Services.  

The summer student employment program 
was also funded by several agencies including 
the Gaming Revenue Fund, Kagita Mikam, 
Canada Summer Jobs, ISC and NCB. The 
students experience a real hiring process 
and professional support leading up to their 
interviews. A Lunch & Learn was held at their 
school to discuss the employment opportunities 
in more detail and answer any questions 
pertaining to the program. Resume workshops 
are held for the students at the Employment 
Centre, along with interview preparation. Once 
the students have completed the process there 
is a one-week training and orientation session 
that includes First-Aid/CPR training, WHMIS, 
Young Workers Awareness Program, Lateral 
Violence, Cultural Teachings and ends with a 
meet and greet barbeque with the supervisors.

The Employment Resource Centre provided 
a number of services to clients. According to 
statistics from Kagita Mikam, there were 67 
clients that received assistance in 2016/17 and 
52 clients in 2017/2018.   The Gaming Revenue 
Fund provided support to clients with job start 
supports; there were 41 clients in 2016/1017 

and 20 clients in 2017/2018. We also provided 
a Targeted Wage Subsidy for six positions 
throughout the 2016/2019 fiscal periods.

After a successful trial period for the Safe 
Travels program in 2017, we were able 
to offer a safe, economical, convenient 
and environmental conscience mode of 
transportation to our community members. 
This service was made possible with the 
Gaming Revenue Fund. During the first three 
months of 2018, we had assisted 628 people.

The Employment Resource Centre along with 
Education and Ontario Works provided an 
Alternative Routes Fair with success in the 
community in February 2018. This event was 
designed to demonstrate the many available 
options for individuals to find meaningful 
employment, regardless of their level of 
education and experience. Organizations came 
together to showcase what programs or services 
they had available. Some of the organizations 
that were present included Fleming College, 
FNTI, Trent University, Kagita Mikam, PNLP, 
ContactNorth, Anishinabek Police Services, 
Ontario Power Generation, RCMP, IAPO, etc.
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Mission Statement:

To increase access to education in the visual 
and performing arts, culture, and humanities 
for Curve Lake First Nation residents of all ages 
with specific concentration on development 
and professional growth. The Centre serves 
as a focal point for the community and visitors 
to the area interested in local and regional 
First Nations culture and the arts by offering 
instruction, entertainment and exhibition on a 
cost recovery basis. It is our utmost priority 
to ensure that our history as “Curve Lakers” 
is maintained and preserved for generations 
to come.  Our responsibility as knowledge 
keepers is the key to the successful operation 

of this facility.

INTRODUCTION

Our Cultural Centre is very unique and with 
pride we can say that we are growing, 
our connections and partnerships have 

had an impact and our reach is increasing. We 
are adapting to the rapidly changing world 
and we are expanding our work and outreach 
to match these changes. We are part of a vast 
growing revitalization of the Mississauga Ojibway 

language and culture and one that is so important 
to our First Nation and to share our culture is the 
cornerstone to the understanding of who we 
really are as a people. Finally, the hope that our 
Cultural Centre will continually be the ‘cultural 
hub’ of this First Nation is essential so that our 
heritage and language will be preserved, never 
lost and shared for many generations to come.

CULTURAL CENTRE PROJECTS

The Cultural Centre staff will be working with Trent 
Radio and Anne Taylor, our Ojibway Language 
Coordinator from the Education Department on 
a project to record our language and have it used 
daily on Trent University Radio programs. Our 
language speakers will provide half an hour of time 
dedicated to speaking in our mother tongue through 
stories, historical timelines and community news.

A MATTER OF OWNERSHIP:  FIRST 
PEOPLES OBJECTS IN THE PETERBOROUGH 
COLLECTION

Staff have been working with the Peterborough 
Museum through examining the roll and 
responsibility of museums as stewards of First 
Nations collections. We have been asked to 

_________________________

Mural by Randy Knott

Anishinaabe-
maawanjii’idiiwigamig

Cultural Centre
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visit the collection and go through a plethora 
of material to find out items of cultural and 
historical importance and to list what is of 
First Nation origin. This would also entail 
conducting research in regard to ownership 
and if any objects need to be repatriated.

REPATRIATION OF OUR ANCESTORS

The Cultural Centre staff have been working 
with Hiawatha First Nation and the Mississaugas 
of Scugog Island First Nation to repatriate 
an ancestor, along with his belongings found 
partially exposed on the banks of Spook Island 
in 2014. Gerard Segassige was the Knowledge 
Keeper who presided over the ceremony. Our 
ancestor was finally laid to rest on the same island 
he once inhabited with the honour ceremony.

ALLEYSHIP

Cultural Centre staff have been working with 
Dr. Roseanna Salvaterra at the Peterborough 
Public Health Unit to work with Allyship with 
Indigenous Peoples.  We will be attending the 
Board of Health meetings to offer ways that 
non-Indigenous peoples can offer support, 
through Alleyship to First Nations in their area.

TURTLE PROJECT WITH RIGHTS AND 
RESOURCES COMMITTEE & OTONABEE 
CONSERVATION

We were able to get funding from Habitat 
Stewardship Program (species at risk). We were 
also able to compile data related to existing 
and historic turtle populations, identifying turtle 
road mortality hotspots, education and outreach 
initiatives at Curve Lake on ways to raise awareness 
and reduce threats to turtle survivorship, 
development of recommendations for future 
stewardship projects to protect turtle populations, 

partnerships to facilitate collaboration for 
implementation of stewardship and educational 
opportunities and development & implementation 
of habitat enhancement projects. Working with 
the Cultural Advisory Committee, CLFN language 
speakers translated turtle names and descriptions 
into Ojibway and shared it with our community.

NATIONAL FILM BOARD: 

NipawitamasowiN we will staNd Up:  the story 
of the death of ColteN BoUshie

The Cultural Centre in partnership with the 
Education and Health & Family Services 
Departments hosted a screening of this movie in 
our community in early 2019. On August 9, 2016, a 
young Cree man named Colten Boushie died from 
a gunshot to the back of his head after entering 
Gerald Stanley’s rural property with his friends. The 
jury’s subsequent acquittal of Stanley captured 
international attention, raising questions about 
racism embedded within Canada’s legal system.

CULTURAL ADVISORY COMMITTEE

Our Elders/Traditional Knowledge Holders 
Committee meets once a month to go over 
any protocols, traditional teachings and 
cultural knowledge so that the Centre is always 
providing the utmost, updated information that 
is needed for the staff to do their jobs correctly 
on passing down generational practices.

NOMINATION FOR THE KAWARTHA 
CHAMBER BUSINESS AWARDS OF 
EXCELLENCE

The Curve Lake Cultural Centre was nominated 
along with the BEL Rotary, Camp Kawartha, 
Lakefield Literary Festival and the Canadian Canoe 
Museum for the Not-for-Profit Excellence award.

Photo: Garbage collection day

Photo: Aerial shot of 2017 Pow Wow
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OTF GROW GRANT WITH THE LINDSAY ART 
GALLERY AND PINNAGUQ

The workshops purposes are to preserve, 
interpret and record stories, language, 
customs and traditions in order to revitalize 
our history and reshape our knowledge. We 
hope to instill cultural pride and appreciation 
for members within our community and those 
living in other parts of Canada and the rest of 
the world. Digital technologies are being used 
to increase the capacity of the Mississauga 
Anishinaabe language through art projects, 
while also enabling the continuity of Anishinaabe 
culture and history. Anishinaabemowin is 
now converted into digital content and can 
finally contribute to the wider dialogue on 
Indigenous cultural representation, preservation, 
decolonization and reconciliation through the 
installation of local and regional exhibitions.  

A partnership with Anne Taylor of the Education 
Department and the Aboriginal Peoples 
Program  have secured $75,000.00 in funding 
for the Community Language Enhancement 
Initiative. We will be providing a space for young 
families with infants to learn, speak and grow 
in an immersion setting with a specific goal of 
bringing the Anishinaabe language back into the 
home. This will be done by using music, song, 
dance and storytelling in the Soup and Scone 
immersion program offered every Sunday. Many 
of our workshops are still up and running every 
year, such as the Christmas Craft Show, Culture 
Days, Learning to Bead, Quill Braiding, Wild Rice, 
cleaning muskrats, the Annual Aboriginal Day 
celebrations, the Annual Curve Lake Pow Wow, 
and our many visits to the surrounding area schools 
to share in our culture and traditional knowledge.

REPATRIATION OF ARTIFACTS

The Curve Lake Cultural Centre has been heavily 
focused this year on developing relationships with 
local, provincial, territorial and federal museums/
cultural centres. Out of these relationships, we 
are continuing to gain increased access to our 
ancestors past remains (i.e., ceramics, lithics, 
artifacts, etc.), in which a few agreements have 
been made to repatriate certain collections. Out 
of these collections, some of our largest repatriated 
items have been the original hammerstones 
that were located at Kinoomaagewaabkong, 
the original maps of the archaeologists that 
investigated the site (Vastokas 1964) and an 
impressive collection of arrowheads and stone 
tools from the Campbellford area (i.e., generously 
donated by the Scott family). We are increasing 
our communications effort with surrounding 
archaeologists and institutions to further educate 
the public about the importance of repatriation and 
the important role that it plays in revitalizing our 
culture as Michi Saagiig Anishnaabeg. A lot of work 
remains, but fortunately, progress has been made.

LAST POST INITIATIVE

This funding’s mission is to ensure that all veterans 
have military gravestones. The Cultural Centre 
staff will be conducting research in regard to 
the veterans of our community. The funding will 
assist in identifying marked and unmarked graves 
of veterans in the community. Furthermore, 
markers with their Anglicized names and 
Anishinaabe names (if provided) will be produced.

SUCCESSES AND CHALLENGES

The Curve Lake Cultural Centre has had a lot of 
successes this past year, first of many being the 
Kawartha Chamber of Commerce and Tourism 
2019 Business Awards of Excellence nomination 

Photo: CLFN Veterans Cenotaph

Photo: Digital Workshop 2017
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for the Non-Profit Excellence finalist. This was 
truly humbling. Recognition of years of hard 
work shows that what we are doing at the Curve 
Lake Cultural Centre is being acknowledged 
and shared throughout our geographical area. 

We have retrofitted the centre through a grant 
from the Museums Assistance Program, changing 
a portion of the floor plan in order to maximize 
space. We also had stools built so that we can 
accommodate more students for the seating 
area. Lastly we had our window screens re-done 
in the centre colours and logo, which highlight 
our community’s history through pictures. 

Our challenges are still many, with a need for 
more space for future exhibits, upgrades of 
digital technology and storage space is always 

in the forefront. We are steadily applying for 
funds to cover our workshops, salaries, venue 
rentals and other administrative costs associated 
with projects pertinent to the community.  

Mural by Randy Knott
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OSHKIIGMONG MNOBMAADZIWIN GAMIIG

Waayaag Zaagigan Nitam Nishnaabe 
Shkongan Giigewendaagoziwining 

geh odoozhiinwinwaa ebaamiitaagejig 
gamaawndonokiiwag chi bimih aasnaawaad 

geh chi bimi Kinoom a wawaad ezhi bimi 
bebezhgomjin geh adoozhiinwinwaa waayaag 

Zaagigan Nitam Nishnaabeh Shkonganing 
wiidokaadwaad aezhimaajiishkaajig 
mnogiigewendaag-oziwining geh 

kichitwaawendaagoziwining. 

It has been a busy few years in Health & 
Family Services. We have had a great deal 
of change in staffing and a few shifts in 

management, but are excited to arrive at the 
nearly full complement of staff we have today.

We have continued to support and educate 
individuals and families of the First Nation in their 
self-defined pursuit of a healthy and dignified life. 
We strive to deliver programming and services 
that are rich in Anishinaabe experiences, personal 
growth and a true sense of community being.

We are proud to work together as a team to deliver 
community events and seasonal celebrations 
including Mother’s Day, Father’s Day, Halloween, 
the Santa Claus parade and one of the community’s 

most popular events, the Easter celebration.

Our programs and services are primarily 
funded through Health Canada, however, 
we also receive funding through a number 
of other partners, initiatives and grants.

PRIMARY CARE

We continue to work closely with the Peterborough 
Family Health Team to ensure clinical health 
services are delivered in our community. We use 
Health Canada funds from the Brighter Futures 
program to ensure physician services are available 
two days a week, as well as a Nurse Practitioner, 
Registered Nurse, Registered Dietician and a 
Mental Health Counsellor. We would like to 
thank our clinical team for ensuring the primary 
health care needs of our community are taken 
care of with the utmost care and professionalism.

MENTAL HEALTH AND WELLNESS TEAM

We have established a Mental Health and Wellness 
team who are now located in the former seniors 
building. The team includes the existing role of 
the National Native Alcohol and Drug Abuse 
Program (NNADAP) worker and during 2016/19, 
we were able to add two new permanent, full-
time positions: the Community Healing and 

Health & Family Services 
_________________________

Photo: Curve Lake 
Health Centre Mino-bimaadizi minwaa 

dnaagdawenmag
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Wellness Worker, as well as a Mental Health 
Outreach Worker. The latter is funded through 
a new funding agreement with the Central East 
Local Health Integration Network (CELHINS). 
This role is managed by the Health & Family 
Services Manager, but thanks to a memorandum 
of understanding, receives clinical oversight 
from the Canadian Mental Health Association.

Through the creation of this team, we have been 
able to focus on trauma and recovery within 
our community. To this end, we introduced 
our weekly Men’s Group. Through this group, 
participants have the opportunity to develop an 
awareness of the impact of their behaviours on 
themselves, family and community relationships.

We are also pleased to share that in 2018, we 
began a relationship with Ontario Shores to 
bring a cognitive behavioural therapist (CBT) to 
our community as a pilot project to better serve 
the mental health needs of our members. This 
program offers CBT services to adults 18 years of 
age and older with mild to moderate depression 
or anxiety. We also entered a memorandum of 
understanding with Peterborough Public Health 
to become a naloxone distribution site to further 
strengthen our harm reduction endeavours.

The Community Healing and Wellness Worker 
who has been with us since 2016 has the 
ability to advocate for and assist with accessing 
Western services for clients and their families, 

but the main focus is on strengthening our 
community’s relationships and understanding of 
traditional teachings. For this reason, we continue 
to provide land-based activities for adults, 
youth and families. Everything from making 
drums, feast bundles and hosting a traditional 
healer who comes to our community on a 
regular basis to meet with members, serves to 
strengthen our territorial and cultural knowledge, 
relationships with ancestors and the Creator.

One of our most popular land-based activities 
was the community birch bark canoe build led 
by master canoe builder Chuck Commanda. The 
program taught members the process of building 
from beginning to end and allowed curious 
onlookers the opportunity to pop in and assist at 
any time. We were also very pleased to install a 
teepee and sweat lodge behind the health centre. 
This structure is used quite frequently and is the 
location of our monthly full moon ceremony.

CHILD AND FAMILY SERVICES

The Health and Family Services team works closely 
to provide various programs and services that 
equip our children and families with the life skills, 
guidance and needed opportunities to ensure 
their well-being, safety and health. All of our 
programs focus on ensuring members, especially 
youth, skills to develop a respect for themselves 
and the community. These services are guided 
closely by the Seven Grandfather Teachings. 

Our Youth Support Worker is dedicated to 
providing healthy outlets where children can be 
children while receiving support, advice and the 
opportunity to participate in activities including 
camps, food harvesting, sports, crafts, dances, trips 

Photo: Teepee

Photo: Birch bark canoe building
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and more. They also act as the lead in organizing 
the majority of community holiday events.

During this period, Curve Lake First Nation further 
solidified their partnership with the Kawartha-
Haliburton Children’s Aid Society (KHCAS) in the 
delivery of child protection services. The Child 
Protection Worker is an employee of CLFN with 
clinical oversight from KHCAS. They work closely 
with the rest of the Health & Family Services team 
to link individuals and families to resources and 
programs that ensure the best interests of the 
children are supported while assisting parents in 
strengthening their skills in regard to caring for 
their children. The least disruptive course of action 
available is always considered. Arrangements 
that are supported include customary care, family 
support and mentoring programs. The Child 
Protection Worker often conducts home visits in 
unison with our Healthy Babies Healthy Children 
program worker or with our Community Health 
Nurse when child development may be a concern.

HEALTHY CHILD DEVELOPMENT

Our healthy child development programs focus 
on supporting families with young children 
from preconception through pregnancy, 
birth and parenting. Programs and activities 
include assisting with healthy weights, 
nutrition screening, promoting and assisting 
with breastfeeding, maternal nourishment, 
healthy familial interaction and much more.

COMMUNITY BASED WATER MONITORING

The Community Based Water Monitoring 
Program operates under the First Nation Water 
and Wastewater Action Plan. The program 

provides support to each household for 
water testing and well inspections. Residents 
are provided with information on wells, well 
disinfection, well maintenance and interpreting 
lab results as required. The program also works 
with Peterborough Public Health and the 
YMCA to ensure safe swimming at our beaches.

We are also pleased to share that our community 
now has a water bottle filling station (open 
seasonally) at the ball diamond. This station 
was made possible through a partnership with 
the Peterborough Healthy Kids Community 
Challenge. This station makes it easier for 
our members to choose water over sugary 
drinks when being active in the community.

CHRONIC DISEASE PREVENTION AND 
MANAGEMENT

Curve Lake has two Community Health 
Representatives (CHRs). Their role is to work 
together in the development and implementation 
of programming that assists community members 
to live healthier lifestyles. They assist with 
understanding and navigating procedures related 
to Non-Insured Health Benefits (NIHB). NIHB is a 
program administered by Health Canada, which 
provides access to certain health benefits including 
vision care, medical equipment, and prescription 
drugs. Where appropriate, they will also assist 
with addressing denials and forming appeals.

Photo: Participants making a sweat lodge

Photo: Water filling station
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The CHRs also ensure diabetes support by 
delivering an education and prevention program 
with a focus on Type 2 Diabetes. The program 
helps members make informed decisions learning 
about the value of nutrition and physical activity. 
It is not uncommon for the CHRs to work closely 
with recreation staff to deliver programming. 
You may have already attended some of their 
programming without realizing it.  This includes 
aquafit, home canning/preservation classes, 
diabetic baking workshops, safe food handlers 
certifications and gardening workshops. These are 
just a handful of prevention programs they offer. 
The diabetes support program also ensures that 
members have access to clinical services that may 
assist with their disease management, primarily 
massage therapy, foot care clinics and chiropody.

CHRs are also responsible for what may be 
the most popular program on territory – 
Getsiinyag. People cannot wait to turn 55 so 
that they can join our seniors programing. 
This program focuses on social interaction, 
physical activity, health and overall well-being.

Other services that are delivered by our CHRs 
include monitoring mosquitos for West Nile, 
educating on viruses transmitted by fleas and 
ticks and the Children’s Oral Health Initiative 
(COHI). The COHI program involves a dental 
hygienist visiting the school and daycare 
to provide outreach, promotion and dental 
screenings. We are pleased to share that one of 
the CHRs completed their training in 2017 and 
is now able to deliver fluoride and temporary 
fillings in house in case of emergencies.

MEDICAL TRANSPORTATION

Medical transportation is available to assist 
members in accessing insured health services 
that are not available in the community. Medical 
transportation is provided to members living on 
reserve in one of the vehicles owned/operated 
by CLFN. Booking your medical transportation 
is done in advance by calling the Health 
Centre. For members living off reserve, medical 
transportation is available through the non-insured 
health benefit program with prior approval.

SENIORS SERVICES

Our home and community care program 
continues to provide quality services to 
members in a respectful, compassionate and 
empathetic manner. We strive to meet the 
unique physical, emotional, social and spiritual 
needs of each client and their respective family.

The program coordinates services available 
through the federal and provincial governments 
to support members of all ages and abilities to 
receive the care they need. Essential services 
include client assessment, case management, 
nursing, personal support and homemaking.

The team have on average a case compliment of 
40 individuals. Each year they bring the community 
the very popular seniors BBQ and have begun to 
implement a meals-on-wheels program and on-
territory medical transportation for members 55 
and above. The team also hosts our loan cupboard 
program, which includes a large inventory of used 
medical equipment and related items that are in 
good condition. These items are freely loaned to 

Photo: Kids participating in a karate lessonPhoto: CARA activity montage
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our members on a short term basis as needed.

CARA PROGRAMS

Beginning in 2016 through a funding program with 
Ontario, our Community Aboriginal Recreation 
Activator Program (CARA) provides our community 
with sport, recreation and physical activities that 
enhance our members overall quality of life. 

We were pleased to be able to retain a part-
time support staff in 2017 to assist in delivering 
the many programs developed by CARA. 
Activities have included karate, yoga, fitness 
boot camp, stand up paddleboard and even 
the Couch to 5k program, which led to Curve 
Lake hosting their very first colour run in 2017.

CARA staff also manage two incentives to help 
offset the cost of recreational and extracurricular 
activities for Curve Lake members – the recreation 
incentive and the youth activities initiative 
fund. Through these programs we are able to 
offer community members opportunities to 
participate in sports and recreation activities 
and ensure healthy pathways through sport.

This program also helps reduce barriers for our 
members to participate in organized sports 
and take their abilities to the highest levels 
whether it be recreational or competitive.

FUTURE DIRECTIONS

During 2018 and early 2019, we intensified 
our focus on developing resources and 
programs to better understand and serve those 
who may be struggling in our community. 
Our team has developed a number of 

partnerships and are able to provide safe 
referrals to appropriate services including 
counsellors for individuals seeking to create 
change and understanding within themselves.

We began working on a project with the Institute 
for Clinical Evaluative Sciences to identify data 
health sets specific to our community. This project 
will take more than a year to complete, but we are 
the first community to submit such a data request. 
Having this baseline information will allow us to 
ensure that our programs are crafted with a focus on 
both quantitative and qualitative health outcomes.

As this fiscal year winds down and we 
head into a new one, we will be focusing 
on developing more in-house resources to 
support members because as a wise person 
once said, “The greatest wealth is health.” 

CURVE LAKE FIRST NATION ONTARIO 
WORKS/SOCIAL SERVICES

aCknowledgement

Our sincerest appreciation for the dedication of 
former Ontario Works Administrators, who paved 
the road for success to continue serving residents 
of the Curve Lake Community with the Ontario 
Works Program. Chi-miigwetch to Kay Taylor who 
was not only Administrator, but also founder of the 
Ontario Native Welfare Administrator’s Association 
(ONWAA) that continues supporting over 100 First 
Nation Ontario Works across the Province. Susie 
Taylor, also Administrator for CLFN continues 
to share her knowledge and skills as Elder for 
ONWAA. ONWAA is our leading resource for 
training in Ontario Works policy and development. 
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Ontario Works offers temporary financial 
assistance and employment assistance to 
residents living in the Curve Lake community. 

ONTARIO WORKS PROGRAMS AND 
SERVICES FUNDED BY THE MINISTRY OF 
COMMUNITY AND SOCIAL SERVICES 
(MCSS) & CIRNAC/ISC

Financial Assistance – for Ontario Works 
Recipients (Basic Needs & Shelter)

Employment Assistance – for Ontario Works 
Recipients (transportation, work equipment, CPIC, 
Certification course fees, workshops, computers, 
job board)

Mandatory Benefits – for Ontario Works 
Recipients 

• Special Diet Allowance 

• Drug Card 

• Funerals & Burials

Discretionary Benefits – must be on OW or 
the Ontario Disability Support Program (ODSP) 
and reside in the Curve Lake community; 
financial assistance for dental, vision, prosthetics, 
transportation, funeral expenses, training

Transitional Support Fund – Emergency home 
repairs, moving expenses, utility arrears, hydro 
disconnection or home eviction

Child Care – for OW clients during employment, 
education, workshops, or if needed for medical 
reasons; promoting healthy child care and 
traditional parenting

FUNERALS & BURIALS

Social Assistance clients who are on Ontario Works 
or Ontario Disability Support programs may be 
funded by MCSS. Any CLFN band member may 
apply to Ontario Works for funding from CIRNAC/
ISC.

Any person is encouraged to apply to Service 
Canada - Canada Pension Plan - Death Benefits 
on-line or with help from Ontario Works.

Support documents required: Two pieces ID, 
Death 

Certificate, Invoice(s)

EMPLOYMENT EXPERIENCE FUNDING 
(2017/19)

Funding to provide training and experience 
for an Ontario Works recipient to transition to 
the workforce. All participants were successful 
in obtaining full-time employment and have 
successfully transitioned off of Ontario Works.

SOCIAL SERVICES PROGRAMS

• National Child Benefit Allowance (funding 
ended in March 2018)

• CLFN Food Bank – also funded by CLFN 
Gaming Revenue Fund

• CLFN school Breakfast Program

• Ridpath and LDIS/Thomas A. Stewart – School 
Snack Program

• Homework Club in Curve Lake

• Summer Employment for students from low-

Photo: CLFN Food BankPhoto: Activities funded by the Health Centre
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income families

• CLFN Library for cultural activities

• CLFN Employment Program for Home to 
Work transitions (for low-income clients)

CLFN FOOD BANK PROGRAM 

A special thank you to Nodin Knott, former Food 
Bank Coordinator who delivered a great food 
distribution centre. Fresh Produce and Dairy Bags 
are available to purchase from anyone living in the 
Curve Lake Community for $5.00 each per month

Distribution days are conveniently scheduled on 
Wednesdays:

1st Wednesday of the month is Kawartha Food 
Share  (2 clear bags are provided to shop off the 
shelves)

2nd Wednesday of the month is Dairy (2:00 P.M. to 
4:15 P.M.) 

3rd Wednesday of the month is Fresh Produce 

Ontario Works provides Dairy and Fresh Produce 
for anyone on OW.

HOMEMAKERS PROGRAM

The Homemakers Program helps keep members 
living at home, including members who are 
recovering from an illness or are in the hospital. 
Homemakers assist clients in their home with 
cleaning, cooking, personal hygiene, etc. while 
community workers assist with outside yard 
maintenance, such as grass cutting, weed-eating, 
painting, garbage disposal and other tasks. An 
application for Homemaker Services is required 
with annual updates for continued services.  

ACCOMPLISHMENTS

• Direct Deposit of monthly Ontario Works 
financial assistance payments saves you a trip 
to the government office and your monthly 
Ontario Works payment goes directly into your 
bank account

• Transitional Support Program – Ontario 
Works was able to secure an additional 
$77,000.00 to assist with hydro, housing 
arrears or home emergency repair 

• Ministry of Community & Social Services 

– Ontario Works was a keynote speaker with 
ODSP at the annual MCSS Forum. What a 
great honour to share best practices with over 
100 First Nation communities

• Community Meeting with Ontario Works, 
Service Canada and Ontario Disability 
Support Program was held on April 19, 
2017 to share programs and services

• General Educational Development (GED) 
Program with Peterborough Native Learning

• Contact North – Quinte Adult Education – 
partnering to achieve Grade 12 Diploma

• Social Media Safety

• Boaters Safety Course 

• Cookie Decorating

• Stepping Stones to Life & Employment 
Success

• Mental Health First Aid

• Safe Travels August 2017 to November 2017; 
won a Sustainable Peterborough award on 
April 18, 2018 plus a CIBC live broadcast will 
be held on April 20, 2019

• My Service Canada Account workshop on 
February 02, 2019

• Young Drivers of Canada – Driving lessons

• Drivers Handbook

• Driver Examination Fees 

• How to promote your business through social 
media

• Smart Serve on-line

• Shaw Computer courses (Microsoft Office, 
QuickBooks, Photoshop, Website)

• Home Safety kits

• Recycling bins and Garbage Bags

Since 2017, 12 people have left Ontario Works 
and are currently employed. This is almost 20% of 
our total caseload.  

PARTNERSHIPS

• Hydro One – to assist with hydro arrears or 
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disconnection; to apply 8% provincial rebate 
and to apply GST credit on your hydro bill. If 
you do not have these credits on your hydro 
bill, please contact Ontario Works

• United Way – Low Income Energy Assistance 
Program (LEAP) – to assist with hydro arrears 
or disconnection

• Ontario Disability Support Program (ODSP) – 
Case Worker comes to the Government Office 
bi-weekly on Fridays to meet with anyone 
who requires assistance with ODSP current 
claim issues or with anyone who requires help 
applying

• Service Canada representative comes 
quarterly to the Band Office to assist anyone 
with Employment Insurance, Canada Pension 
plan, My Service Canada Account, etc.

• Ontario Energy Support Program (OESP) – 
helps reduce your hydro bill; Ontario Works 
has completed over 300 on-line OESP 
applications. If the OESP credit is not on your 
hydro bill, please contact Ontario Works or 
go to the Ontario Energy Board website to 
complete an on-line application

• Natural Springs – provides low-cost beds 

• CLFN Housing – to assist with housing arrears 
or emergency housing repairs

• CLFN Health Centre (HBHC & Child Welfare) 
– to assist with pregnancy or child equipment

• Hiawatha First Nation – for internal reviews 
(Ontario Works clients only)

• Hendren’s Funeral Home in Lakefield for 
reduced funeral costs

• Three Trent University students for placements 
from the Bachelor of Social Work Program

AFFILIATIONS

• Social Benefits Tribunal Committee Member 
- for appeals with Ontario Works and Ontario 
Disability Support Program decisions

• Ontario Native Welfare Administrators Association  
Member of our leading training resource 
specific to First Nation Ontario Works delivery

• Task Force - Member to address social issues 

affecting our community

• Central East Region Member to address 
Ontario Works issues facing our communities 
and to share knowledge and best practices 
with Hiawatha, Alderville, Scugog, RAMA, 
Beausoleil and Mohawks of the Bay of Quinte

• Trent University - Bachelor of Social Worker, 
Field Advisory Committee Member – 
Introducing and reviewing curriculum and 
field placement for the BSW program at Trent 
University

• Employment  Networking Group – 
Peterborough and surrounding areas – to 
share employment
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INVESTMENT STRATEGY

Finance staff have worked with Finance 
Committee members to assess the 
current performance of Curve Lake 

investments. During the past few years, the 
Finance Committee has confirmed the current 
investment policy will not be enabling growth 
beyond 2.1%. Carrying investment costs 
are anticipated to reduce growth potential. 

The need for a new strategy was a focus during 
two community meetings. Questions were asked 
and additional information was provided to the 
community. The Finance Committee worked with 
its investment advisor to develop a plan that would 
project an acceptable rate of return between 
5% and 6%. The former Council was unable to 
approve the policy prior to their term ending.

A principal factor of this strategy would see 
Council borrowing funds to address community 
infrastructure. The changing mindset was 
directed towards leveraging assets, versus 
using assets to pay for infrastructure projects. 
Historically, Curve Lake would draw down 
investments to the assistance of our investments.  

FINANCIAL CODE

Curve Lake receives funding through Indigenous 
Services Canada (ISC). The Professional & 
Institutional Development program funding 

enabled Curve Lake to secure, by way of a 
contract, a professional accountant. Finance 
staff along with Finance Committee members 
worked with the accountant to create the 
basis of a Financial Code. The Financial 
Code will set out principals and parameters.

ROLE OF FINANCE COMMITTEE

Financial Planning & Budget cycle

BORROWING

• Risk Management

• Financial Reporting 

• Capital Budget and Reporting

• Other Sources of Revenue 

• Tangible Capital Assets

WILLIAMS TREATY PER CAPITA

Curve Lake was one of seven First Nations to 
issue per capita payments to approximately 1,800 
members. A significant number of members chose 
to submit documentation via mail. This created a 
need for Finance staff to ensure documentation 
was accurate prior to members going through 
the required steps ahead of deadlines.

Moreover, Finance is continuing to work 
with staff and our banker, Bank of Montreal 

Finance
_________________________

Photo: Financial reports
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(BMO) to create a Youth Trust that will ensure 
investments grow at an acceptable rate.

MANAGEMENT OF BUDGETS

In the past two years Curve Lake has received 
new funding and/or additional funding at year 
end. Finance staff complete a review of each 
program to maximize use of funding or identifying 
funds that can be deferred to the next fiscal year. 
The Gaming Revenue Fund (GRF) is a program 
that provides Curve Lake First Nation with the 
opportunity to access funding allocated from 
the Ontario Lottery and Gaming Corporation 
(OLG) in an effort to enhance our First Nation.

Curve Lake First Nation membership, through 
annual meetings, established Application 
Guidelines and an Application Process that meets 
the Ontario First Nations Limited Partnership 
(OFNLP) 2008 Agreement. Through the OFNLP, 
monies must meet one of the following 5 categories:

Health, Education, Community Development, 
Economic Development & Cultural Development. 
Applications can be submitted by individuals, 
groups/corporations & Committees/Departments.
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PROGRAM Budget  Revenue Budget Expenditure Variance

500 Youth Services MCYS 166,013.84 165,687.34 326.50

501 Youth Services CE LHINS 0.00 0.00 0.00

594 CMHP LHINS 52,110.00 52,110.00 0.00

596 Union - Family Well Being 141,483.52 141,483.52 0.00

597 Aboriginal Youth Suicide 9,654.25 9,654.25 0.00

598 Building Healthy Communities 83,212.00 83,212.00 0.00

599 NNADAP 54,075.11 54,075.11 0.00

600 Brighter Futures 122,833.94 122,833.94 0.00

601 Capital Facilities - (CF/O&M) 64,390.00 64,390.00 0.00

602
Community Health Promotion & Injury/Illness 
Prevention 299,676.57 301,386.34 -1,709.77

603 NH&W Child Oral Health 11,105.96 11,105.96 0.00

606 NIHB 0.00

604 NH&W - MEDTRANS 185,018.79 185,018.79 0.00

605
Community Programs - Children and Youth 
Component 47,085.99 47,085.99 0.00

607 Health CDA Diabetes Initiative 50,342.04 50,342.04 0.00

608 CDE 2,000.00 2,429.42 -429.42

610 GETSIINYAG 0.00 290.00 -290.00

611 Communicable Disease 0.00 1,440.00 -1,440.00

612 New Horizons - Seniors 24,280.26 24,280.26 0.00

613 Jordan's Principal 5,830.32 5,830.32 0.00

650 AHWS 61,804.13 61,804.13 0.00

651 Healthy Babies/Children 37,861.00 37,853.76 7.24

652 Family Violence 959.31 959.31 0.00

653 Gambling 0.00 0.00 0.00

654 HIV/AIDS 903.67 903.67 0.00

655 Family Resources 125.00 537.11 -412.11

660 Drinking Water Safety 23,101.48 23,101.48 0.00

Canadian Human Rights Tribunal 0.00

670 Activator 53,047.40 53,047.40 0.00

671 OSRCF 24,247.34 24,247.34 0.00

680 Safer & Vital Communities 0.00 766.42 -766.42

510 Youth Council 0.00

HEALTH 1,521,161.92 1,525,875.90 -4,713.98

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2016/17

PROGRAM Budget  Revenue Budget Expenditure Variance

500 Youth Services MCYS 168,920.88 169,047.25 -126.37

596 Union - Family Well Being 97,118.00 97,130.62 -12.62

597 Aboriginal Youth Suicide 13,255.00 0.00 13,255.00

598 Building Healthy Communities 80,788.00 82,334.01 -1,546.01

599 NNADAP 51,755.00 51,755.00 0.00

600 Brighter Futures 119,503.00 119,916.54 -413.54

601 Capital Facilities - (CF/O&M) 62,515.00 84,266.49 -21,751.49

602
Community Health Promotion & Injury/Illness 
Prevention 299,531.36 299,664.75 -133.39

603 NH&W Child Oral Health 6,988.21 6,988.21 0.00

606 NIHB 0.00

604 NH&W - MEDTRANS 204,356.00 167,290.11 37,065.89

605
Community Programs - Children and Youth 
Component 68,399.00 58,198.54 10,200.46

607 Health CDA Diabetes Initiative 53,321.00 57,212.39 -3,891.39

608 CDE 0.00 0.00 0.00

610 GETSIINYAG 170.00 0.00 170.00

611 Communicable Disease 2,000.00 1,666.00 334.00

650 AHWS 77,219.00 76,344.73 874.27

651 Healthy Babies/Children 45,186.00 41,827.95 3,358.05

652 Family Violence 3,600.00 713.00 2,887.00

653 Gambling 4,231.90 4,231.90 0.00

654 HIV/AIDS 0.00 0.00 0.00

655 Family Resources 50.00 149.37 -99.37

660 Drinking Water Safety 10,000.00 10,507.65 -507.65

Canadian Human Rights Tribunal 0.00

670 Activator 69,827.55 69,827.55 0.00

671 OSRCF 30,425.00 29,757.33 667.67

HEALTH 1,469,159.90 1,428,829.39 40,330.51

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2016/17
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PROGRAM Budget  Revenue Budget Expenditure Variance

500 Youth Services MCYS 166,013.84 165,687.34 326.50

501 Youth Services CE LHINS 0.00 0.00 0.00

594 CMHP LHINS 52,110.00 52,110.00 0.00

596 Union - Family Well Being 141,483.52 141,483.52 0.00

597 Aboriginal Youth Suicide 9,654.25 9,654.25 0.00

598 Building Healthy Communities 83,212.00 83,212.00 0.00

599 NNADAP 54,075.11 54,075.11 0.00

600 Brighter Futures 122,833.94 122,833.94 0.00

601 Capital Facilities - (CF/O&M) 64,390.00 64,390.00 0.00

602
Community Health Promotion & Injury/Illness 
Prevention 299,676.57 301,386.34 -1,709.77

603 NH&W Child Oral Health 11,105.96 11,105.96 0.00

606 NIHB 0.00

604 NH&W - MEDTRANS 185,018.79 185,018.79 0.00

605
Community Programs - Children and Youth 
Component 47,085.99 47,085.99 0.00

607 Health CDA Diabetes Initiative 50,342.04 50,342.04 0.00

608 CDE 2,000.00 2,429.42 -429.42

610 GETSIINYAG 0.00 290.00 -290.00

611 Communicable Disease 0.00 1,440.00 -1,440.00

612 New Horizons - Seniors 24,280.26 24,280.26 0.00

613 Jordan's Principal 5,830.32 5,830.32 0.00

650 AHWS 61,804.13 61,804.13 0.00

651 Healthy Babies/Children 37,861.00 37,853.76 7.24

652 Family Violence 959.31 959.31 0.00

653 Gambling 0.00 0.00 0.00

654 HIV/AIDS 903.67 903.67 0.00

655 Family Resources 125.00 537.11 -412.11

660 Drinking Water Safety 23,101.48 23,101.48 0.00

Canadian Human Rights Tribunal 0.00

670 Activator 53,047.40 53,047.40 0.00

671 OSRCF 24,247.34 24,247.34 0.00

680 Safer & Vital Communities 0.00 766.42 -766.42

510 Youth Council 0.00

HEALTH 1,521,161.92 1,525,875.90 -4,713.98

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2016/17

PROGRAM Budget  Revenue Budget Expenditure Variance

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2016/17

300 Cost of Administration 214,576.50 207,386.10 7,190.40

301 Homemakers 212,301.85 220,816.77 -8,514.92

302 NCB Supplement 23,700.00 23,700.00 0.00

303 Social -Transition Support 644,566.64 644,602.47 -35.83

657 Food Bank 63,201.00 66,456.43 -3,255.43

SOCIAL SERVICES 1,158,345.99 1,162,961.77 -4,615.78

700 CE LHINS 116,398.60 381,790.54 -265,391.94

701 Health Canada-Home & Community Care 242,729.00 283,536.72 -40,807.72

702 Seniors CAPITAL 1,200.00 1,200.00 0.00

SENIORS 360,327.60 666,527.26 -306,199.66

200 INAC EDO & EO 122,661.98 106,300.49 16,361.49

201 Rental - Andrews Property 16,405.95 7,153.27 9,252.68

202 Rental - Cottages 6,450.00 3,248.73 3,201.27

203 IESO Energy Plan Project 22,175.50 38,275.50 -16,100.00

204 Small Business Centre 72,658.47 64,438.18 8,220.29

206 Cultural Program 116,248.29 113,731.73 2,516.56

207 Gift Shop 1,377.78 1,487.50 -109.72

208 Solar Revenue 9,907.91 922.68 8,985.23

209 Kagita Mikam - Resource Centre 37,269.85 46,988.34 -9,718.49

211 GRF Pre-Employment 0.00 1,903.04 -1,903.04

213 INAC Summer Students 28,512.72 28,512.72 0.00

Pre-Employment 0.00

218 New Relationship Fund 118,976.17 122,607.73 -3,631.56

219 Pow Wow 34,689.05 33,086.67 1,602.38

222 Video Sales 3,385.00 3,385.00

225 Business Park 0.00

ECONOMIC DEVELOPMENT 590,718.67 568,656.58 22,062.09
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PROGRAM Budget  Revenue Budget Expenditure Variance

500 Youth Services MCYS 166,013.84 165,687.34 326.50

501 Youth Services CE LHINS 0.00 0.00 0.00

594 CMHP LHINS 52,110.00 52,110.00 0.00

596 Union - Family Well Being 141,483.52 141,483.52 0.00

597 Aboriginal Youth Suicide 9,654.25 9,654.25 0.00

598 Building Healthy Communities 83,212.00 83,212.00 0.00

599 NNADAP 54,075.11 54,075.11 0.00

600 Brighter Futures 122,833.94 122,833.94 0.00

601 Capital Facilities - (CF/O&M) 64,390.00 64,390.00 0.00

602
Community Health Promotion & Injury/Illness 
Prevention 299,676.57 301,386.34 -1,709.77

603 NH&W Child Oral Health 11,105.96 11,105.96 0.00

606 NIHB 0.00

604 NH&W - MEDTRANS 185,018.79 185,018.79 0.00

605
Community Programs - Children and Youth 
Component 47,085.99 47,085.99 0.00

607 Health CDA Diabetes Initiative 50,342.04 50,342.04 0.00

608 CDE 2,000.00 2,429.42 -429.42

610 GETSIINYAG 0.00 290.00 -290.00

611 Communicable Disease 0.00 1,440.00 -1,440.00

612 New Horizons - Seniors 24,280.26 24,280.26 0.00

613 Jordan's Principal 5,830.32 5,830.32 0.00

650 AHWS 61,804.13 61,804.13 0.00

651 Healthy Babies/Children 37,861.00 37,853.76 7.24

652 Family Violence 959.31 959.31 0.00

653 Gambling 0.00 0.00 0.00

654 HIV/AIDS 903.67 903.67 0.00

655 Family Resources 125.00 537.11 -412.11

660 Drinking Water Safety 23,101.48 23,101.48 0.00

Canadian Human Rights Tribunal 0.00

670 Activator 53,047.40 53,047.40 0.00

671 OSRCF 24,247.34 24,247.34 0.00

680 Safer & Vital Communities 0.00 766.42 -766.42

510 Youth Council 0.00

HEALTH 1,521,161.92 1,525,875.90 -4,713.98

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2016/17

PROGRAM Budget  Revenue Budget Expenditure Variance

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2016/17

100 First Nation School 581,484.76 574,546.50 6,938.26

101 Provincial Tuition 1,517,425.98 1,385,201.13 132,224.85

102 Special ED Services 248,361.74 248,361.74 0.00

103 Post Secondary 794,159.00 737,093.96 57,065.04

104 FNSSP 154,643.00 154,191.50 451.50

107 New Paths 45,138.70 44,866.20 272.50

106 School Fund Raising 8,891.99 11,880.72 -2,988.73

108 Library 18,885.40 8,471.87 10,413.53

109 School Expansion 0.00 0.00 0.00

400 Daycare 1,010,851.10 1,099,714.03 -88,862.93

401 Child Care Initiative 235,413.00 235,413.00 0.00

402 Child Care Conference 0.00 0.00 0.00

403 ELC Fund Raising 0.00 0.00 0.00

EDUCATION 4,615,254.67 4,499,740.65 115,514.02

800 Public Works 391,003.26 637,439.33 -246,436.07

801 Band Buildings 87,728.00 100,471.73 -12,743.73

PUBLIC WORKS 478,731.26 737,911.06 -259,179.80

900 Housing (section 95) 114,444.09 119,820.68 -5,376.59

901 Housing Construction (3 builds) 444,116.78 344,105.22 100,011.56

902 Capital 368,931.00 369,781.54 -850.54

903 2574 Buckhorn Rd 5,950.00 20,366.05 -14,416.05

904 Subdivision Development 0.00 306,147.93 -306,147.93

905 CMHC PHASE II 0.00

930 Housing as a Business 81,434.01 81,434.01 0.00

HOUSING 1,014,875.88 1,160,221.42 -226,779.55
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PROGRAM Budget  Revenue Budget Expenditure Variance

500 Youth Services MCYS 166,013.84 165,687.34 326.50

501 Youth Services CE LHINS 0.00 0.00 0.00

594 CMHP LHINS 52,110.00 52,110.00 0.00

596 Union - Family Well Being 141,483.52 141,483.52 0.00

597 Aboriginal Youth Suicide 9,654.25 9,654.25 0.00

598 Building Healthy Communities 83,212.00 83,212.00 0.00

599 NNADAP 54,075.11 54,075.11 0.00

600 Brighter Futures 122,833.94 122,833.94 0.00

601 Capital Facilities - (CF/O&M) 64,390.00 64,390.00 0.00

602
Community Health Promotion & Injury/Illness 
Prevention 299,676.57 301,386.34 -1,709.77

603 NH&W Child Oral Health 11,105.96 11,105.96 0.00

606 NIHB 0.00

604 NH&W - MEDTRANS 185,018.79 185,018.79 0.00

605
Community Programs - Children and Youth 
Component 47,085.99 47,085.99 0.00

607 Health CDA Diabetes Initiative 50,342.04 50,342.04 0.00

608 CDE 2,000.00 2,429.42 -429.42

610 GETSIINYAG 0.00 290.00 -290.00

611 Communicable Disease 0.00 1,440.00 -1,440.00

612 New Horizons - Seniors 24,280.26 24,280.26 0.00

613 Jordan's Principal 5,830.32 5,830.32 0.00

650 AHWS 61,804.13 61,804.13 0.00

651 Healthy Babies/Children 37,861.00 37,853.76 7.24

652 Family Violence 959.31 959.31 0.00

653 Gambling 0.00 0.00 0.00

654 HIV/AIDS 903.67 903.67 0.00

655 Family Resources 125.00 537.11 -412.11

660 Drinking Water Safety 23,101.48 23,101.48 0.00

Canadian Human Rights Tribunal 0.00

670 Activator 53,047.40 53,047.40 0.00

671 OSRCF 24,247.34 24,247.34 0.00

680 Safer & Vital Communities 0.00 766.42 -766.42

510 Youth Council 0.00

HEALTH 1,521,161.92 1,525,875.90 -4,713.98

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2016/17

PROGRAM Budget  Revenue Budget Expenditure Variance

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2016/17

906 Legal Services 0.00 160,061.27 -160,061.27

908 Chief  & Council 78,219.19 466,588.64 -388,369.45

909 General Government 956,802.34 1,162,495.25 -205,692.91

910 Gaming Revenue 1,257,110.00 1,257,110.00 0.00

911 Curve Lake Flooded Claim 141,967.00 229,397.56 -87,430.56

912 Williams Treaty 0.00 0.00 0.00

914 Petroglyphs 40,185.20 23,848.46 16,336.74

915 Rights & Resources 0.00 8,295.02 -8,295.02

918 Islands Interest 1,241,985.00 0.00 1,241,985.00

919 Lands 207,588.00 182,822.46 24,765.54

920 Williams Treaty Negotiations 0.00 762,898.54

921 ESTATES 22,176.36 22,176.36 0.00

925 Canada 150 0.00 0.00 0.00

GOVERNMENT 3,946,033.09 4,275,693.56 433,238.07
Net Surplus/ (Deficit) 13,633,447.06 14,500,541.69 -867,094.63
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PROGRAM Budget  Revenue Budget Expenditure Variance

500 Youth Services MCYS 166,013.84 165,687.34 326.50

501 Youth Services CE LHINS 0.00 0.00 0.00

594 CMHP LHINS 52,110.00 52,110.00 0.00

596 Union - Family Well Being 141,483.52 141,483.52 0.00

597 Aboriginal Youth Suicide 9,654.25 9,654.25 0.00

598 Building Healthy Communities 83,212.00 83,212.00 0.00

599 NNADAP 54,075.11 54,075.11 0.00

600 Brighter Futures 122,833.94 122,833.94 0.00

601 Capital Facilities - (CF/O&M) 64,390.00 64,390.00 0.00

602
Community Health Promotion & Injury/Illness 
Prevention 299,676.57 301,386.34 -1,709.77

603 NH&W Child Oral Health 11,105.96 11,105.96 0.00

606 NIHB 0.00

604 NH&W - MEDTRANS 185,018.79 185,018.79 0.00

605
Community Programs - Children and Youth 
Component 47,085.99 47,085.99 0.00

607 Health CDA Diabetes Initiative 50,342.04 50,342.04 0.00

608 CDE 2,000.00 2,429.42 -429.42

610 GETSIINYAG 0.00 290.00 -290.00

611 Communicable Disease 0.00 1,440.00 -1,440.00

612 New Horizons - Seniors 24,280.26 24,280.26 0.00

613 Jordan's Principal 5,830.32 5,830.32 0.00

650 AHWS 61,804.13 61,804.13 0.00

651 Healthy Babies/Children 37,861.00 37,853.76 7.24

652 Family Violence 959.31 959.31 0.00

653 Gambling 0.00 0.00 0.00

654 HIV/AIDS 903.67 903.67 0.00

655 Family Resources 125.00 537.11 -412.11

660 Drinking Water Safety 23,101.48 23,101.48 0.00

Canadian Human Rights Tribunal 0.00

670 Activator 53,047.40 53,047.40 0.00

671 OSRCF 24,247.34 24,247.34 0.00

680 Safer & Vital Communities 0.00 766.42 -766.42

510 Youth Council 0.00

HEALTH 1,521,161.92 1,525,875.90 -4,713.98

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2017/18
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PROGRAM Budget  Revenue Budget Expenditure Variance

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2017/18

300 Cost of Administration 242,879.00 231,762.59 11,116.41

301 Homemakers 203,041.77 187,950.87 15,090.90

302 NCB Supplement 21,700.00 21,700.00 0.00

303 Social -Transition Support 784,352.35 787,400.45 -3,048.10

657 Food Bank 6,208.73 67,419.72 -61,210.99

SOCIAL SERVICES 1,258,181.85 1,296,233.63 -38,051.78

700 CE LHINS 66,158.97 66,158.97 0.00

701 Health Canada-Home & Community Care 229,411.00 256,556.19 -27,145.19

702 Seniors CAPITAL 0.00 0.00 0.00

703 Ontario Home & Community Care 55,300.00 55,300.00 0.00

SENIORS 350,869.97 378,015.16 -27,145.19

200 INAC EDO & EO 180,765.95 158,733.26 22,032.69

201 Rental - Andrews Property 16,745.54 8,754.02 7,991.52

202 Rental - Cottages 5,400.00 7,780.79 -2,380.79

203 IESO Energy Plan Project 28,500.21 29,827.12 -1,326.91

204 Small Business Centre 87,988.92 73,375.34 14,613.58

206 Cultural Program 156,137.17 148,757.67 7,379.50

208 Solar Revenue 1,105.42 1,105.42 0.00

209 Kagita Mikam - Resource Centre 58,255.02 57,093.67 1,161.35

211 GRF Pre-Employment 2,682.43 2,682.43 0.00

213 INAC Summer Students 33,550.60 33,550.60 0.00

Pre-Employment 0.00 0.00 0.00

218 New Relationship Fund 114,183.97 119,614.84 -5,430.87

219 Pow Wow 34,326.85 26,754.27 7,572.58

222 Video Sales 5,612.05 3,809.04 1,803.01

225 Business Park 9,675.00 9,675.00 0.00

NCB Student 0.00 0.00 0.00

KM Summer Students 0.00 0.00 0.00

Canada Summer Jobs 9,675.00 9,675.00 0.00

GRF Summer Student 0.00 0.00 0.00

ECONOMIC DEVELOPMENT 744,604.13 691,188.47 53,415.66
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PROGRAM Budget  Revenue Budget Expenditure Variance

100 First Nation School 604,168.33 619,617.72 -15,449.39

101 Provincial Tuition 1,565,711.00 1,533,418.76 32,292.24

102 Special ED Services 397,241.41 397,241.41 0.00

103 Post Secondary 818,736.00 647,796.02 170,939.98

104 FNSSP 161,110.00 159,474.15 1,635.85

107 New Paths 45,550.31 45,038.31 512.00

106 School Fund Raising 4,740.67 4,993.34 -252.67

108 Library 21,831.40 63,921.02 -42,089.62

109 School Expansion 83,448.39 83,448.39 0.00

400 Daycare 998,080.00 1,086,725.35 -88,645.35

401 Child Care Initiative 297,945.47 310,759.31 -12,813.84

402 Child Care Conference 5,500.00 5,352.29 147.71

403 ELC Fund Raising 1,828.50 0.00 1,828.50

EDUCATION 5,005,891.48 4,957,786.07 48,105.41

800 Public Works 430,127.76 576,726.05 -146,598.29

801 Band Buildings 89,175.00 130,557.82 -41,382.82

810 Clean Water/Waste Water Fund 115,926.50 199,455.02 -83,528.52

820 RRAPS-CMHC 2,994.86 2,994.86 0.00

830 HOUSING RENOVATIONS 0.00 0.00 0.00

PUBLIC WORKS 638,224.12 909,733.75 -271,509.63

900 Housing (section 95) 242,627.09 205,374.54 37,252.55

901 Housing Construction (3 builds) 477,509.46 348,757.01 128,752.45

902 Capital 357,392.00 285,420.50 71,971.50

903 2574 Buckhorn Rd 28,625.00 11,430.96 17,194.04

904 Subdivision Development 0.00 105,008.47 -105,008.47

905 CMHC PHASE II 0.00 938,115.63 -938,115.63

HOUSING 1,106,153.55 1,894,107.11 -787,953.56

906 Legal Services 50,000.00 160,061.27 -110,061.27

908 Chief  & Council 416,114.58 416,114.58 0.00

909 General Government 691,447.86 761,854.01 -70,406.15

910 Gaming Revenue 1,255,188.00 624,453.17 630,734.83

911 Curve Lake Flooded Claim 4,000.00 89,549.20 -85,549.20

912 Williams Treaty 2,880,495.01 326,194.03 2,554,300.98

914 Petroglyphs 44,603.89 26,191.21 18,412.68

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2017/18
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PROGRAM Budget  Revenue Budget Expenditure Variance

100 First Nation School 604,168.33 619,617.72 -15,449.39

101 Provincial Tuition 1,565,711.00 1,533,418.76 32,292.24

102 Special ED Services 397,241.41 397,241.41 0.00

103 Post Secondary 818,736.00 647,796.02 170,939.98

104 FNSSP 161,110.00 159,474.15 1,635.85

107 New Paths 45,550.31 45,038.31 512.00

106 School Fund Raising 4,740.67 4,993.34 -252.67

108 Library 21,831.40 63,921.02 -42,089.62

109 School Expansion 83,448.39 83,448.39 0.00

400 Daycare 998,080.00 1,086,725.35 -88,645.35

401 Child Care Initiative 297,945.47 310,759.31 -12,813.84

402 Child Care Conference 5,500.00 5,352.29 147.71

403 ELC Fund Raising 1,828.50 0.00 1,828.50

EDUCATION 5,005,891.48 4,957,786.07 48,105.41

800 Public Works 430,127.76 576,726.05 -146,598.29

801 Band Buildings 89,175.00 130,557.82 -41,382.82

810 Clean Water/Waste Water Fund 115,926.50 199,455.02 -83,528.52

820 RRAPS-CMHC 2,994.86 2,994.86 0.00

830 HOUSING RENOVATIONS 0.00 0.00 0.00

PUBLIC WORKS 638,224.12 909,733.75 -271,509.63

900 Housing (section 95) 242,627.09 205,374.54 37,252.55

901 Housing Construction (3 builds) 477,509.46 348,757.01 128,752.45

902 Capital 357,392.00 285,420.50 71,971.50

903 2574 Buckhorn Rd 28,625.00 11,430.96 17,194.04

904 Subdivision Development 0.00 105,008.47 -105,008.47

905 CMHC PHASE II 0.00 938,115.63 -938,115.63

HOUSING 1,106,153.55 1,894,107.11 -787,953.56

906 Legal Services 50,000.00 160,061.27 -110,061.27

908 Chief  & Council 416,114.58 416,114.58 0.00

909 General Government 691,447.86 761,854.01 -70,406.15

910 Gaming Revenue 1,255,188.00 624,453.17 630,734.83

911 Curve Lake Flooded Claim 4,000.00 89,549.20 -85,549.20

912 Williams Treaty 2,880,495.01 326,194.03 2,554,300.98

914 Petroglyphs 44,603.89 26,191.21 18,412.68

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2017/18
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PROGRAM Actual Revenue Actual Expenditures Variance

500 Youth Services MCYS 156,668.91 156,668.91 0.00

501 INAC Youth Services 191,173.12 191,173.12 0.00

502 Band Rep 26,365.51 26,365.51 0.00

510 Youth Council 0.00

594 CE LHINS Mental Health 75,490.91 75,490.91 0.00

596 Family Well Being 146,193.63 146,193.63 0.00

597 Aboriginal Youth Suicide 13,255.00 13,975.55 -720.55

598 Building Healthy Communities 85,708.00 86,478.26 -770.26

599 NNADAP 70,800.00 71,180.79 -380.79

600 Brighter Futures 126,781.00 128,155.90 -1,374.90

601 Capital Facilities - (CF/O&M) 66,322.00 67,093.86 -771.86

602
Community Health Promotion & Injury/Illness 
Prevention 302,380.80 313,295.88 -10,915.08

603 NH&W Child Oral Health 11,221.00 13,163.90 -1,942.90

606 NIHB 0.00

604 NH&W - MEDTRANS 197,725.59 197,725.59 0.00

605
Community Programs - Children and Youth 
Component 37,978.76 37,523.76 455.00

607 Health CDA Diabetes Initiative 60,931.00 68,475.73 -7,544.73

608 CED 2,000.00 0.00 2,000.00

611 Communicable Disease 1,493.64 1,403.64 90.00

612 New Horizon Seniors 8,674.69 8,249.69 425.00

613 Jordan's Principal 4,053.91 4,053.91 0.00

620 Youth Life Promo-Health 5,167.21 5,167.21 0.00

650 AHWS 43,918.26 43,918.26 0.00

651 Healthy Babies/Children 36,572.26 36,572.26 0.00

652 Family Violence 196.66 196.66 0.00

653 Gambling 403.40 403.40 0.00

654 HIV/AIDS 1,000.00 995.21 4.79

655 UIO Mental Health 15,000.00 15,000.00 0.00

657 Food Bank 102,720.65 107,310.20 -4,589.55

680 Safer & Vital Communities 0.00

660 Drinking Water Safety 25,000.00 25,762.02 -762.02

670 Activator 50,801.00 51,674.68 -873.68

680 Ontario Sport & Rec. 43,720.66 43,731.05 -10.39

HEALTH 1,909,717.57 1,937,399.49 -27,681.92

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2018/19



68

PROGRAM Actual Revenue Actual Expenditures Variance

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2018/19

300 Cost of Administration 268,795.94 258,736.90 10,059.04

301 Homemakers 126,506.71 128,579.14 -2,072.43

302 NCB Revenue 2,000.00 2,000.00 0.00

303 Social Assist. 745,922.94 749,387.50 -3,464.56

657 Food Bank 102,720.65 107,310.20 -4,589.55

SOCIAL SERVICES 1,245,946.24 1,246,013.74 -67.50

700 CE LHINS 70,566.20 70,516.20 50.00

701 Home & Community Care 236,293.00 236,728.03 -435.03

702 New Seniors Building 37,500.00 61,719.00 -24,219.00

703 MLTC Home & Community Care 82,913.90 82,913.90 0.00

SENIORS 427,273.10 451,877.13 -24,604.03

200 INAC EDO & EO 138,238.32 111,609.50 26,628.82

201 Rental - Andrews Property 17,046.96 14,019.78 3,027.18

202 Rental - Cottages 15,586.35 5,505.59 10,080.76

203 IESO Energy Plan Project 0.00 0.00 0.00

204 Small Business Centre 90,248.86 170,842.69 -80,593.83

206 Cultural Program 32,859.11 25,653.60 7,205.51

208 Solar Revenue 1,222.65 1,222.65 0.00

209 Kagita Mikan - Resource Centre 53,802.91 53,802.91 0.00

211 GRF Per Employment 1,933.69 1,933.69 0.00

213 INAC Summer Students 43,453.50 43,453.50 0.00

216 Tourism Feasibility 60,115.90 60,115.90 0.00

217 Archeological 48,149.72 48,149.72 0.00

218 New Relationship Fund 105,373.60 112,992.71 -7,619.11

219 Pow Wow 43,021.75 47,378.59 -4,356.84

222 Archeological Monitoring 91,606.96 42,801.22 48,805.74

GRF Pre-Employment 0.00

NCB Student 0.00

KM Summer Students 0.00

Canada Summer Jobs 0.00

225 Commercial Ctr 132,378.50 132,378.50 0.00

GRF Summer Student 0.00 0.00

ECONOMIC DEVELOPMENT 875,038.78 871,860.55 3,178.23
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PROGRAM Actual Revenue Actual Expenditures Variance

100 First Nation School 632,273.99 616,213.30 16,060.69

101 Provincial Tuition 1,593,438.00 1,484,347.07 109,090.93

102 Special ED Services 364,145.85 368,068.82 -3,922.97

103 Post Secondary 830,785.00 762,958.12 67,826.88

104 FNSSP 189,215.00 198,528.81 -9,313.81

106 School Fund Raising 10,274.75 6,838.76 3,435.99

107 New Paths 83,094.99 83,094.99 0.00

108 Library 15,312.00 15,312.00 0.00

109 CL School Expansion 38,337.22 39,268.61 -931.39

400 Daycare 1,213,983.49 1,122,273.53 91,709.96

401 Child Care Initiative 262,347.32 251,093.65 11,253.67

403 ELC Fund Raising 14,884.55 19,267.86 -4,383.31

EDUCATION 5,248,092.16 4,967,265.52 280,826.64

800 Public Works 499,736.82 638,604.35 -138,867.53

801 Band Buildings 101,099.00 121,412.85 -20,313.85

810 Water Treatment Plant 234,919.80 234,919.80 0.00

820 CMHC Other RRAP 12,469.58 15,227.00 -2,757.42

830 Housing Renovations 0.00 0.00 0.00

852 Seniors Rentals 33,600.00 12,937.83 20,662.17

860 INAC Duplex  (Six Units) 800,300.00 0.00 800,300.00

PUBLIC WORKS 1,682,125.20 1,023,101.83 659,023.37

900 Housing (section 95) 140,207.03 60,962.93 79,244.10

901 Housing Construction (3 builds) 461,838.94 525,915.68 -64,076.74

902 Capital 224,871.00 202,691.37 22,179.63

903 2574 Buckhorn Rd 15,000.00 30,926.08 -15,926.08

904 Subdivision Development 2,500,000.00 0.00 2,500,000.00

905 CMHC Phase 2 0.00 483,450.53 -483,450.53

907 951 Mississauga 0.00

935 CMHC Phase 2 0.00

HOUSING 3,341,916.97 1,303,946.59 2,037,970.38

906 Legal Services 50,000.00 224,604.19 -174,604.19

908 Chief  & Council 381,950.53 413,568.42 -31,617.89

909 General Government 716,141.32 547,065.54 169,075.78

910 Gaming 1,640,068.67 1,005,583.29 634,485.38

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2018/19
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PROGRAM Actual Revenue Actual Expenditures Variance

CURVE LAKE FIRST NATION PROGRAM FINANCIALS 2018/19

911 Curve Lake Flood Claim 141,070.19 141,070.19 0.00

912 Williams Treaty 165,201,324.91 165,603,566.62 -402,241.71

919 Lands 375,581.00 284,063.37 91,517.63

914 Petroglyhs Parklphs 46,998.80 31,212.26 15,786.54

915 Rights & Resources 0.00 3,444.88 -3,444.88

918 Islands of the Trent 367,029.00 2,500,000.00 -2,132,971.00

921 Estates 7,923.11 23,279.22 -15,356.11

922 Communication 4,680.71 4,680.71 0.00

935 CMHC Construction 0.00 1,218,500.17 -1,218,500.17

950 Lands Donnation 7,000.00 0.00 7,000.00

GOVERNMENT 168,939,768.24 172,000,638.86 -3,060,870.62

Net Surplus/ (Deficit) 179,211,902.57 179,294,952.80 -83,050.23
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T he Gaming Revenue fund is a program that 
provides Curve Lake First Nation with the 
opportunity to access funding allocated 

from the Ontario Lottery Gaming Corporation 
(OLG) in an effort to enhance our First Nation.

OLG revenue is provided to Curve Lake First Nation 
through an agreement that is managed by the 
Ontario First Nations Limited Partnership (OFNLP).

The Gaming Revenue Fund is a Grant Application 
for Curve Lake First Nation members and must 
benefit the community as a whole. Application 
types are: Individual, Group/Corporation and 
Department/Committee. All applications are required 
to contribute cash equity towards the project.

Each year the budget is divided up proportionally 
to ensure adequate distribution for potential 
Community Based project(s). By percentage, the 
present allocations are as follows:

Administration of the Fund  5%

Individual Applications   10%

Department/Committee Applications 40%

Corporations/Groups   45%

The Group Application “Food Bank” provides 
food security to over 130 of our members. The 

Food Bank provides staples, produce and dairy 
boxes every month to community members.

Projects supported must benefit Curve Lake First 
Nation and fit one of the five designated areas: 
Health, Education, Economic Development, Cultural 
Development and Community Development.

Cultural Development are the project types 
most accessed. The Cultural Centre, Pow 
Wow and Aboriginal day take up most 
of this funding.  All community members 

Gaming Revenue Fund
_________________________

Photo: Man dressed in regalia

Photo: 2017 Colour Run

Gchi Tachii Kehgamig 
Zhoonia
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benefit from the programing that takes place 
through the Cultural Centre. Miigwetch Anne, 
Tracey, Committee members and volunteers.

The Colour Run was a great health application 
that took the participants to Montreal, Quebec.  
Thanks Steve Toms for applying to the fund 
and to the many hard-working runners who 
trained and represented our Community well.

PROJECTS FUNDED IN 2016-2017

• Colour Run

• Curve Lake All Ontario Men’s Team

• CVITP (income tax clinic)

• Cultural Centre

• Emergency Repair Fund

• Summer Student Initiatives

• Food Bank

• Pow Wow

• Inspiring our Youth

• Curve Lake Learn to Skate

• Safety Training for CLFN Members

• SK8LIT

• Youth for Water

• Community Trip

• Curve Lake Screaming Eagles Girls Associa-
tion

• Pewee Boys LNHL

• Residents Health and Safety Betterment

• Getsiinyag Gathering

• Indigenous Day

• Trappers Convention

• Celebration of Sharing

• Wellness Assistance Program

• Birch Bark Canoe Traditions

• Curve Lake Gimaakwewag Fastball Team

There were no changes made to GRF Policy for 
the 2016-2017 year.

PROJECTS FUNDED IN 2017-2018

• Celebration of Sharing

• Church Beautification

• Cultural Drumming

• Indigenous Day

• Pow Wow

• Youth for Water

• Septic Remediation

• Curve Lake Girls Hockey Excellence

• Learning Through Martial Arts

• Safe Travels

• Curve Lake Women’s Master Fastball Team

• Native Gospel Ministries Conference

• Trappers Convention

• Indspire Youth Conference

• Summer Student Initiative

PROJECTS FUNDED IN 2018-2019

• Youth Committee
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• Celebration of Sharing

• Food Bank

• LNHL Teams

• Ancestors Memorial

• Summer Student Program

• Cultural Centre

Youth for Water was a project that helped 
children learn about the importance of the four 
sacred medicines and the sacredness of the 
water. There were information sessions and two 
days of planting with the CLFN school children. 
The youth volunteers learned about how they can 
make a positive impact in helping the water and 
the environment.

Note: Lists of projects funded are not exhaustive

Photo: 2017 Curve Lake Girls Hockey Excellence Photo: Gimaakwewag Fastball 

Photo: 2017 Oasis ZooRun, Blake, Deanna and Brooklyn Jacobs Photo: Youth for Water Project
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2016/2017 
Administration Organizational Chart

2016/2017 Organizational Chart – Administration 
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