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April 27, 2022 

 

Aaniin Curve Lake,  

 
I am pleased to write to you to share that after 5 years of consideration, Finance Committee and Chief 
and Council are sharing with you a draft ‘Honorarium Policy for Chief, Council, and Committees’. This 
Policy brings certainty to the amount that our Chief and Council are paid, a set amount for travel expenses 
to ensure that the budgets can be set and are adhered to, and to allow greater financial transparency and 
certainty to Curve Lake. I am summarizing the policy here for ease of reference, but please feel free to 
read the draft policy attached here also. You can send comments or concerns back to me at 
EmilyW@curvelake.ca by May 9, 2022 at noon. I will take any comments I receive to our Finance 
Committee that evening for consideration. A final version of the policy will be considered by Council on 
May 16th, 2022. Finance Committee, Chief and Council all thought it would be important for candidates in 
our June 2022 election to be aware of the compensation being considered as they make their decision 
about participating in the election.  

Compensation for the Chief of Curve Lake will remain at $80,000.00 per year with a maximum travel 
amount of $20,000.00. There is no ‘transferring’ this amount to a Councillor for additional travel. 
Honorarium and the travel amounts do not change even if another organization covers travel expenses or 
pays an honorarium. Any additional amounts for honorarium and travel from other organizations must be 
paid to Curve Lake. 

Compensation for the Deputy Chief will be $20,000.00 per year with a maximum travel amount of 
$5,000.00. There is no ‘transferring’ this amount to a Councillor for additional travel. Both the Honorarium 
and the travel amounts do not change even if another organization covers travel expenses or pays an 
honorarium. Any additional amounts for honorarium and travel from other organizations must be paid to 
Curve Lake.  

Compensation for each Councillor will be $18,000.00 per year with a maximum travel amount of 
$5,000.00. There is no ‘transferring’ this amount between Councillor’s. There is no transferring this 
amount to the Deputy Chief or the Chief. Honorarium and the travel amounts do not change even if 
another organization covers travel expenses or pays an honorarium. Any additional amounts for 
honorarium and travel from other organizations must be paid to Curve Lake. 

Compensation for each committee member will be $75.00 per meeting. If a committee member takes the 
minutes of the meeting, they will receive an additional $50.00 for the service. There is no travel amount 
for committee members, but Council can approve travel costs in special circumstances. 

mailto:EmilyW@curvelake.ca
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You will notice an increase in the honorarium for the Deputy Chief and Councillors. The Chief received an 
increase in compensation 5 years ago. As a result of these increases, there shall be no per diem amount 
payable to the Chief, Deputy Chief, or Councillors when travelling. Any per diem paid by another 
organization must be returned to Curve Lake.  

Any additional travel costs shall be approved by Council at a duly convened meeting before the costs are 
incurred.  

In the event of a conflict between the Honorarium Policy and the Chief and Council Policy and Guidelines, 
the Chief and Council Policy and Guidelines shall be used.  

In the event of a conflict between this and any other policy, including the Finance Policy, this policy shall 
be used.   

 

Miigwetch,  

 

Chief Emily Whetung 
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INTRODUCTION 
 

Purpose:  

The purpose of this Policy is to establish common policies, procedures and rates for Curve Lake First 

Nation elected Chief, Councillors, and community representatives appointed to formal Council 

committees. This will allow for a fair reimbursement for services provided based on several factors 

including complexity of business, hours spent, fiduciary responsibilities, fairness, job descriptions 

and other relevant laws. 

Exclusions:  

There are no exclusions as this Policy applies to all Chief and Council. 

Responsibilities: 

Council is responsible to ensure that Policy is in place to ensure transparent and effective 

governance. 

Administration is responsible to ensure that the Policies and Procedures of Curve Lake First Nation 

are followed and to identify areas of policy concern. 

Human Resources is responsible to ensure employment practices and procedures conform to 

legislation and the approved Curve Lake First Nation Policies. 

Employees are responsible to meet the requirements of this policy and their job description and 

perform their functions in a professional manner. 

Applicability: 

Where there is a material conflict between this policy and the Policy and Guidelines for Chief 
and Council, the Policy and Guidelines for Chief and Council will take precedence. Expense 
reimbursement rates are set out in the Financial Management Policy, Section 16 “Travel.”  

Review: 

This policy will be reviewed at least every three years prior to each election and may be 
amended from time to time. 
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DEFINITIONS 
 
IN THIS POLICY, 

“Council” means the elected Chief and elected Councillors of Curve Lake First Nation. 

“Councillor” means an individual elected to the council of Curve Lake First Nation. Councillor 

includes the “Chief” and “Deputy Chief.” 

“Community Representative” means a community member who has been appointed by Council to 

a Committee of Council. 

“Curve Lake First Nation” means Curve Lake First Nation and any of its entities, including 

corporations, partnerships, joint ventures or any of its unincorporated associations or organizations 

that must report financial results on a consolidated basis in accordance with generally accepted 

accounting principles. 

“Expenses” means the the costs of transportation, accommodation, meals, hospitality, and 

incidental expenses for out-of-pocket costs incurred in the performance of their duties as outlined 

in the Curve Lake First Nation Financial Management Policy, Section 16 “Travel.”  

 

“Non-Monetary Benefits” means benefits that are not, or cannot be, directly measured in terms of 

monetary units. Examples include minor non-cash gifts, food at meetings or cultural events, public 

recognition, and in-house education and training. “ 

“Member of Council” means elected Councillors.  

“Portfolio Councillor” means the position and duties of a Councillor who is appointed as the Chair 

of a Committee of Council. 

“Remuneration” means any salaries, wages, commissions, bonuses, fees, honoraria, and dividends 

and other monetary benefits - other than the reimbursement of expense - and non-monetary 

benefits.  
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CHAPTER 1 – HONOURARIUM  
TOTAL ENTITLEMENT 
1. The amounts stated in this policy are the complete entitlements of any Member of Council and 

Community Representative.  

HONOURARIUM AMOUNTS 

2. The Chief shall receive an honourarium of $80,000 per fiscal year paid in monthly installments.  

3. The deputy Chief shall receive an honourarium of $20,000 per fiscal year paid in monthly 

installments. 

4. Each Councillor shall receive an honourarium of $18,000 per fiscal year paid in monthly 

installments. 

5. Community Representatives serving on a committee of council shall receive a $75 honourarium 

for each duly convened committee meeting attended.  

(1) If a community representative takes minutes, they shall receive an added $50 honourarium 

each time.  

(2) Community Representatives will be paid monthly. 

HONOURARIUM AND EXPENSE REIMBURSEMENT FROM OTHER SOURCES 

6. Members of Council representing Curve Lake First Nation on any external Boards, Committees or 

Working Groups, are not eligible for honorarium payments and travel expense reimbursements 

from the external organization. Members of Council sitting on an external Board, Committee or 

Working Group as representative of Curve Lake First Nation where honorarium and travel 

expense reimbursement is offered, will accept the payment on behalf of Curve Lake First Nation 

and will ask that the honorarium and travel reimbursement cheque be made payable to Curve 

Lake First Nation. In any instance where the honorarium and travel reimbursement is paid 

directly to the member of Council, the Member of Council will immediately give the funds to Curve 

Lake First Nation. The funds returned to Curve Lake First Nation will be deposited and credited 

to the appropriate expense account to offset general government costs. 

COUNCIL DISCIPLINE  

7. Council shall retain the authority to discipline members by a corresponding reduction in 

honourarium pursuant to any policy they may approve and in accordance with the Policy and 

Guidelines for Chief and Council.  



 

6 
 

CHAPTER 2 – TRAVEL 
 

COUNCILLOR TRAVEL 

8. Each Councillor shall be provided a budget of $5,000 for travel in each fiscal year.  

9. A Councillor will not be reimbursed for travel costs more than $5,000 per fiscal year unless 

otherwise approved by Council to recognize an unusual and extraordinary circumstance. 

10. A Councillor’s budgeted travel allowance is not transferable to another Member of Council. 

CHIEF TRAVEL 

11. The Chief shall be provided a budget of $20,000 for travel in each fiscal year.  

12. The Chief will not be reimbursed for travel costs more than $20,000 per fiscal year unless 

otherwise approved by Council to recognize an unusual and extraordinary circumstance. 

13. The Chief’s budgeted travel allowance is not transferable to any Councillor. 

COMMUNITY REPRESENTATIVE TRAVEL 

14. Community Representatives have a $0 travel budget as they are not expected to incur travel 

expenses while fulfilling their committee duties. Council may approve travel expense 

reimbursement to a Community Representative to recognize travel to cultural events or other 

Curve Lake First Nation business purposes when the Community Representative’s attendance 

will be beneficial to Curve Lake First Nation. 

CHAPTER 3 – CHIEF’S ATTENDANCE 
15. The Chief is entitled to three (3) weeks of annual leave per year of their term during which their 

will be no reduction in the Chiefs honourarium.  

16. The Chief is entitled to be absent for a total of three (3) Council meetings and three (3) portfolio 

meetings per year of their term for illness or family matters which there will be no reduction in 

the Chiefs honourarium.  

17. For all absences from Council meetings not covered by the provisions above for annual leave or 

illness or family matters, the Chief’s honourarium the following month will be reduced by 5% 

per missed Council meeting.  

18. For all absences from portfolio meetings not covered by the provisions above for annual leave 

or illness or family matters, the Chief’s honourarium the following month will be reduced by 

$75 per missed portfolio meeting. 
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19. The Chief will forfeit $250.00 for each missed meeting (regular scheduled meeting, special 

meeting, community meeting, and all other meetings where Council are expected to attend) 

unless there has been at least forty-eight (48) hours’ notice by the Chief in accordance with the 

procedures set out in the Policy and Guidelines for Chief and Council. 

CHAPTER 4- COUNCILLOR’S ATTENDANCE  
20. Council members are entitled to be absent for a total of three (3) Council meetings and three (3) 

portfolio meetings per year of their term for illness or family matters which their will be no 

reduction in their honourarium.  

21. For all absences from Council meetings not covered by the provisions above for annual leave or 

illness or family matters, the Council members honourarium the following month will be reduced 

by 5% per missed Council meeting.  

22. For all absences from portfolio meetings not covered by the provisions above for annual leave or 

illness or family matters, the Council members honourarium the following month will be reduced 

by $75 per missed portfolio meeting. 

23. Councillors will forfeit $250.00 for each missed meeting (regular scheduled meeting, special 

meeting, community meeting, and all other meetings where Council are expected to attend) 

unless there has been at least forty-eight (48) hours’ notice by the Council member in 

accordance with the procedures set out in the Policy and Guidelines for Chief and Council. 

CHAPTER 5- REPEAL  
24. Curve Lake First Nation Financial Management Policy, Section 17 and Appendix “F” “Chief and 

Council Honorarium” is hereby repealed and severed. 

25. All provisions within other policies that concern honourariums are hereby repealed and severed.  

26. For greater clarity, no provisions within this policy supersede the Policy and Guidelines for Chief 

and Council. 
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